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9V nR l^ gf>T ^-iO^ PlHftiRsin — 

3 ?wjra-i 
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(T) ‘‘fif7''-^aifi^f^^qTO3^'3w^i(i)%3inin'?«iiPmiwiPiO Ri^'i ■!JI»^W 
(W) WT^RHR«lTP>t'^’^F?n3TftTOft3TM?Ttl 

(^) “ WT TTtftFfTrft” ^ 3rfwW( % •RPF^ 3TKISJ 3lk '4,4 ^w'I % RTF^ ^ 3Tftrf!rft 

I 

C^) 

(■^r) 3TTfV, T?RR 'SF4^ TIF^ FFR tti; % 

(■n;) wT3nfV^Fn'W^i^3nfiTf7TaTi«frf^^3mOT, 

(■ST) '^■*lT'^kH'!rfttein4'TT'«T^n STsrfVl 

(-3) ''TF4^’’'^ftPT=TT3(-JF) (2) a^R (3) R^t-^f^ 'lI-qTT'Tr PT^^Rl 3 tMtT f ^ 

(^) ‘‘•'Tf^''-^ arflTOKt-JTT'SF^^ 3TfiTOTd'^spi[TfTf) 3^ t) 

srftwift ■qr 'Hrm, ■RFTt-'Pnn, a^lr w^’, arfq^Rl "qi ■t)4’--(i(l 'TC 3TT%fT stTh^ 

f, f%5 3T7Ffq Iqf^ 'M qfti/qfft ■?nf>TO ■qrf f i 

(^) 3(q^)(i) arf^ti 

(■q) ‘‘-^tTq'’^ qrq qf^, fqfqqqf ^ 3Tq>fq ■qq'^ ^qq ^ 

■£[■ ■f^ ■qrq, ^ T UMM ■^’ srPaqrrft ■qi ■qr^qrd 'sro ■afrrqr? ■qrqr ■f^ ^ ■qr^ 

ti 

(q) ‘‘■^Ts|qq’'^'^3^’q?qT^ 

(q) "■sn^sTO'tqT"'^ anqs^rsqi 

(■j?) ‘‘qfti^'gqqq7''’tqqTH'q:Tqfm'4’t%#ftqTqqqq'qRqim’qH^qmraTfqqTTd,f^jRrqq’^'^^-Ii^aTfqqjTft 

^ ctiM q ■^, arMqf 1 

3isqiq-u 

atfijg?Tftqf a^Ir yiTiTjiiftyl w Jsqffi*'!'®!, f^rgfeFT, aftT^^’RRiPrr 

(■^) % c5Tfq'+,iR4i ■qv'Rqrftqt RpqR^qR qqf^ P+.mi 

(1) atf^rarritTlq^ 

(i) 

(ii) 

(iii) T^-111 

Rct) ^ n-m 'R Tmq ■q?rnq wt ■^ 

(i) arfqqro 

(ii) ’TTTTJTT '5^4^^!' 
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(iii) ^ ‘snT’imr 
(iv ) qR^d 

3fR 3PM ^rnmTm gfR Mirrm, f^ym; H^aa sui % argifn^ ^ tPTM-MMM mt RiP<f^»d ftmi 

^1 

(2) wjjir-Taf^Rrafty 

MWRt wf arerfTi^RTRmi-w- RfRw-MF-'wmi, ^fR f^' fn^^mr 

'SRI M34iK % ^ ■'r hPiftiy l^mr i 

(3) ■^njP'TT 

33^ ■f^r^ sro ■%MRq ■rrto: % ■'jRtjRRm 

^ ■RT RrRrfS^ie ftmi i 

(35r) TR mR P+itil 'ft MRT Mil 'MS ®T*} 1^ <?i*iiHi '^STTRIt 'f% ^ % Ri^. 'StRTMiTftMf "MT 'MRfMlffMf % 'R'ft 'RMTt "MT 

4.3Twnff ■^vtRBtrff 

SM fR RR m f a^ ^ ^fa^^R^R fl M ffr ^ ' ^ 'Mm'^Tftft'm'ft, 3TKM^'^'Rmmi'MT'WW33^^ %31^MH, ■afl'RMM-MMM'm: 
fjr^^'qrrs^^j^^nftf^^iini Rf^ft Rtfti'y 'mi 'mRRmRi ^ 'Rmz^ % fent ■'mftTi RiPwIm sRpf #t/MT srtfRrw 
"R-erf ■R’ 60f^'R3mfMMTM5faTMfM%f^'Mi^»f3ftVMI3RMI^3?rrMR'qTfRMtf^ ; 

■q^T^KRS'MS'f sfR/MI STW^ft SnMR'MT^^ff Mml'ilMi'3fM7%'TOH^ R MTt cnlTf'!! I 

s.-af^'sjft^'iifRrgrdR 

(1) 3T«q^Rl^Rm ; 

'ft siwies RriRwi ■arRiMRCl stm i 

(2) ■^R'M’ff fRgf%MtfMPm4'R>MT'3M^»W%Rwm3tfRf^ 29%3T^m%MRM3RMT^SroMm';^^ 

■5^ ■wft 1 

( 3) mR Rm R armt RI^RRT ■'R wf'Mi arfM^Flft afk RMfMTft Mit ^ SRt 'MMT "MT ■RRMniRTm fStRfRRT 

■mRTOKt ■R ■RRm-'^'R^^s'MRmsTmTMMr'stRii 

(4) (i)3TR^MT—■^■51^'ft'BMt^, 

31RMT 

(TS) RR^^■q^R/mRT%^^ftfRsstft^'ff, %Rf'mf^%'mMfRmFf^^MtfMWMR^MitMRRRfmi'!n. 

MT'g "W ■R^t 'mfRMMR'5R'Mm "R fMMTS MMT fMMTS 3T;M '33 ^ f fRl 

%3RFRi3T^^t R'unl'fti 

(ii) ytMUfT 

Mit ■Rmt R spmt ■RSfft PryRw "m! Mr^«n srfR+if) ■rt ■RRf^Rt 3T33J^- ii ar^ft R^tRi % -in 

■RRmiT ■5R^ mRtTT I 

RtRrqMsR' jRcina^ Ri ift'ffM'Is^f^'ft'R^M^RtgMMatfim^MT-MRfM^ mm rrmm'^ wj 

mR ■^,-art 3TR#fMR mR RRT17 mR'MMRR t (1) % STMRfM %mRm SRT tR oniT I 

7. ffifftMTITW 

^ii RtoI -3R|MRRfRT Rn^, 

Tf;[7g -q^ f^ -qf^ Tq^ qqTf R^oRT % arRTSM "^f ■RM'RtFM MRMT TT, MT 'RT fcM MM MMM MR '*T^ '11'<1 ’MRM Ml ’'MM 
1 
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^ an^ % ftni -^oar^TT I 

(ii) 3Tf^^ wf % m TIT ^ ^ m f^rjPRT 

(lii) i^aTt4fl4%f^'qMw^TtTTT, f^f¥ff^Tnftr!f!TfI?ITrT5; 

afFlflffi"*!)! 3iqfV% ■HIsfHlW «^‘ll I 

^^arTT%fTri 

(IS) artrH^wfTTn tt,4-^ Tfi 

T^, f^f?I5PwiJlf4JFITl5RT#T’RlW^aT^Tf^^3T»^f^%f^^T’mT^ 

(v) f^P3t-3TfV^ ^ <^4^ i % rM ^ smfij, 3^T% pTT ^ sTOTtim ^ i?5t iim TTEfT -qi 

TnftpBrtl TFT '4’ ^ arqfti % -^rpt ■jraqn qn4r4«ii^“i 'W<-iflVF>i-FF itl% qr ®f3^ ^fNrarf % srsnf m i 

9. na iift thm 

(i) •qf^ fIjjf ^ RT'4, 1%# srftTOrfl qi q)4nT^I % 3Tq4t mR4Iw 4ffPT'STiq; qR ?fl ifr, ■tft TO 

(ii) -qft qMw -5^ •’TOif -q^ aiqtV, -qf^;qi)f qftqtw qrf^iqqfr qq q^ rt ff 

3Tfl4qnfiqTqr4nrft'3'<w qqqrwT^tqrtq^ftrtiBqg’wq^'t, ifl; 

(IF) ^14^fiSfrt^qT:r34f^^Ff^lTFq;^ftn^)%iqTq^^, 
qifl^qF'eIqq'^1WRTq?)qnWF#f I 

(Ts) 'ifqj qfi 1 ^ qrc( 1 W) a^Pwnfi'qi ’4, 3# qq q^ qTqTqftfTi f^^qr ■arr qron ■!, 

^ q^pqn ft?qT qq! qi I 

10. filil ♦'I UMlf*?! 

( 1 ) (qi) qit^ ■‘ft srHiq# qr qqhntt '*fMt qt aq^ q qi iqrqqq ■it4 % 3Tq^ ■?q^ % qft -4 PiyPw 

qrf^qF^ q4 ftr^q qq "4 ^ qtf^ ffrq ^qr aRq4) 4Ni4 qi?f ^ q^rqr I 
(U) ■%f^q4aF4fJ(maiTqfiTTqqq>R^:— 

(i) 1?F^aFfVqn44rqTq^4iftqqi44, sftr 

(ii) %qIq)4qT4%qTq^4'T^qrqifHii 

(q) Maqf^qnftqrqqfqrttmqq-Wm (i)(i5) % qq%qTq^4, q44%q4 !»Tf?r^%qq 

qtfirq qft siqPr % TO% 4 tr % qqqr Tqw q^T ijqqiq qRFi I 

( 2 ) qq-'W^qq ( 1)4 3 TTTf^f<e qm %^ qtqiti «rftj*Fi4 qr qi4qi4, fTO4rf4?:E argmif^qr 

qii^qrf^ Ttfiqn t, qrfqqn^ % %4aq’jqfjqPrr % iqqi tq? q4 4qi qiff 

a^av ll qr! 1 q■ ift i 4q i ftq) i ' 4T4qrTO%^44grf4qq4qiq4qi4?rofyqqqriqTqqqqnq4^4t4tf^TOqq7qqT4tq^ 

qrq qqr wq "5111 ■q^tqiR q ^ f^T*n qni I 

fn«^l*iur 

qft%4)s4^qn4qrqj4qT4q4fqjTftm qRf^qqi-^qrq4qrqnTqq7n%q:rqit^q»f^’qi44FqTqqT^fqrTO% 
fq^ di^^yiiqhJh ah r 4qiftq i qq) q q4 qmt ift wr qiftiq# sro aifirq an^ qrftff fqrq qir^ qqr?q ftPiq^ % % 

TO «rf4qq4 qi qqfqi4 % fq?^ qn^qrftqf ^4qq qpq’WIT I 
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[Mmiii—ir>¥4] 

11. arfhraiWm 

(1) (i) ^’ft3TR^njrtt’qTTp4^60^^3iT5-^-^'T^^--pryTtiftTn: 

ft) gmy, Wp<m (2) ^' q»q i ^;^'fi^R^ m ft 'ti ifar -q^, srft 

ft^ftn^m ft^ ^ 5 5 »ng ^ lift % ^’ll ■^'3 0 ^ ^ ^ #^1 ■ait 'ft Tft, 

ftj^'ftWT'tftT-ftryff^^Iipmf; 

-qr 'ft ftr VT-hPHH % WT 'ft siftmft ■qi qpi^wft qft tir tw ftqiftfif qift ftjqr ^ iw ft? 

aiftroft % ft qm ■ft #T qtfft aftr qj^'^rft ■% "Riq^ ftf h^) ^ -sft ftiRsra ■ft ft ftqi ^ in ■^ 

■q ■^ ■^ 'sim * 

■qr^g "qy'ft ftf ■^^-■pft^ (2) "^f ftiT^ inqqm ■J() ^ 3ft%mft ■qr 3?Tft)?i ftI^ "aiift 

ftr H^t) ■^ 'ftiK 3 iiaw%^f¥>fq%ftTO'^'»A'ftiftr?T 3 T'qftqq^^Hq)qT'^ sftr'^ai'qftqq'ftM'qT^^qft^qiftft’qft 
^rqftr %'ftm ft^ i ■ann ■sfti ■pT’ft ■^ ■ftr aq«TO ^ -qqT 3TT^■q^ ■!, ■qiq^ ■ft ■qqftq aqftqqft ■qr 
■q:*fqift w w ^ q?w ■ftqi ^Wn, ftf 3qww ■% qit^ anftTi ^ q ■ft^ ^ I 

( 2 ) si'aw ■qt^ ■% ■q^q ■ft 1 >FT ■qft ■qqpff ■qt# ■^^■^ ftftq ■jqftain qfftfti ■qq■qnq ■qftnr. ■^ "qi? ■jqftsin qftftt ■ft) 
■gq- ft ft qq (i) % srgqR ftftt ■qi q)4’qifl qft ftqift^ q^ ftqr ^*ipn ■qif^ ■qr "q^ i ■qF ■qftft q?ftq^ ftft aftftqnft "qi 
qiftwft % ■qm^ ■qft ■qqq-'qqq vx ^qftw qiftft aft^ ai®w qft Pqqqftvi qiftft i 

■|^fi^fJnTqipTnft;q^^ftTi^fnr v^qfftqqft’qiqqfqrft, ftraqftqFq-'ftftq^q^q^qTftiaift, arfftqiftmqft an^ijft 

■iftft ■qift qiftft % ftw^ ■qiftft ■^ aqftrft ■firi ftqift^^ ifrqi I ■aft sftftqqft ■qt qjftnrft ■qi^ ■^ftR q^ ■ftq ■q)t ^rsqJT ■ftP’Eft 

apq ftq wfftqiftm qft arr^ qjWT t, q? ’TO qiftft % siftm ftn ftqrft^ Tftqr i 

31«qTq-3 

ftm-fttwi, ■q^ftqfft Tj;ft 

12. ftqr-f^wi 

fqr ■gjq ipftq^ aft^jqqft "qr ■qftqift % ■qqq ft'^ ■qqq-'qqq qr ftqtffti ftiii "qi? ■?qB ■qi Tfqrft qr ftqi-’fiqqft ftqfftq 
3 nq ft "iraT ■qnjTH aft^ "sqft" ft’ftfft "qrqqqft ■ftf^ "ifftft I 

13. 

(i) ftqfsq-ftftqq ( 3 ), ( 4 ). (s) ftrt (6) %■sqq'ftqqt■^^■qqq-^qqqqtqrftftn^qq;Tft Mi'irn^iffi'% 

•q'q'ftqsiftqqft'qi^qqfqift'^'qiftqv^ftqft'^ ftq^iqqfqft'^^jftqiqqiftqft ft’ apqftq^ftqft-qR^^jfftqrT^^ i 

(ii) ^ qfft^-^if^ ■qft ftqr-Siq ftqffft ftq?■qt^ siqiq^'m ^qftw qftqm^qt-qft aroqq ftqq ■anqTTi qqr 

vqfMqtrflq~f qr q)'fqifftft , 'ft ■qrqw iff, 'fttq M^qiftra fi^qr ■qn^TTr i 

(iii) ("qi) ■ft:q\’ftqftqT^ftqqqtqft’qft^aftftqqft^qi'^ftqiftqft’qftMqT^qft‘qqqi^ftqft'qi'ftqqqHft'Tiqqft^ft^ftq 

qft qfthq % qq;ft ft' qft qmJTft > 

(■w) qntr' 3 q ■ftqft "qi ftqqniqft ■qqR^ftqrftHiTfqift'ft qr airffetq> aiftqitft ■qr 't)4’ii0 ■^’, ■qfi ■34^)1 
ijft ipiqi "qqqft ?q^ '3ftr ■q^ft ftr ■ftqft ■qi ftqqqiq ft ■3qqft qR'ofli ’ft? ft qft ■qnjTft i 
(q) qT^ftft'^i’ftftf^ftqft^qTftqqqTqft' WH ft q i ft^qTftTft-qTaftftqrq^^'fiaTfftqqft^qT q)4^iftTft, qyi'gqqft 
qft^qr^s^^sftr^qirft ft^^ftqft^qrftqqqiq, ’ftqi 'ft qmrrii ■^, ■^^■qq;'f ft ■fqqffftr^qft'amjftt i 

(iv) qft'J|^J^^^rqaftlm^ft’qT■VTmT■aq^qq)fftq■qq^m, aqfiftiqqnftftrqm, fftFTq'Tm, ■q^te^%ftrqq^ 

i 980 ^^qq’qwnT^qT. 2 /i7 /79-3 tk. snt ■sft. 'sro qRqiR:iq ^q4Hi'i(qftftq?'5rn afMint^anftqft (lifted qft ■ftq?qftftqt ft 

ft,^?ingT^aT=qqft'qft^CTiTft'g qq)1 

7TnaT^aq^qft^qtftqftH^tq)ft'-iftft,q^'f*»)qiwn%f^rnqf22qqqft, 1991 ftrqq^qwini- 3 / 90 -aTR 3 m.qt. (i)ft^ 

■q^ift ■ftfap ■qqft ■qr ■ftrrWq ■^ sRfftq sqft ■qnft iMR^qnRftf ■qi =t)4qiRqli’ qft qft>yiin ■qft i 
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(v) ■m ^^ MHf ^-jh ^^f hjhi 3“4% 

griT7rvif*fn^nti3r?if%3T5?iRft»iffcr^^jn^ 

14, q<i>^ 

^% FiifVW ^ 3?R ^-qr ftr# '^ir ’^f 

d!ltil 4lff 4)< <r|*t)nl ; 

FEg '3Tf^4^'^ ’TT ?i'*f^rU4f ^ ■R17PR tin arfiiPi^w 4f( qra 29 sigmihTR 

frmf % arg^iR ^smFfr I 

15. w«ir^ 

■^n w "3^ ’FI ^n i n m ■^' fe# snPi "^n % siwitfpT ^ ^tfer 

^ HiT^ y? fl •q? •’rWt^ Mt ■fr*i wwiqfHn ^p^ "an iiw i^ 1 

3T«Zira-4 

STTBir^T, H4 3(i(lci 

^l|NP''i?t TO 'gqfai 'FT’pqfaprf, Pi'khI ■4t Pi^^i’Ji'^'^^Tai % r'l^^n^^K ^fttp sftT'5«JH 

«i5i4ffl ^tnri 

17. 

^ TW iR^ 3?f*rflprft'*n ^ W^mf % aigFR ^ T^iW 3?R 3 :^ sTjwH iiTtnr 

■^;pcj7i-'HT|^T Tj^ TfrMt sn^ ^ 'ft 3?5TPyrT ■^^-'PtMf, Pi'Ki-ft r-i^w ft "sft ttsft '’jm 1 

18. < l lM«fl«<H I <14^ Hg ft^^Tf^ 

VT ft f^ ftMftr injrfft ^ ^ ^ ^ ^ ^ ^ ^ ^ 

T)j^ 7?TTiftsp TP 3T^ infft^PT^'sro ^ ■«rr^ ^ ■'ft^ 

ftr^Ti’TW^i ^^^ «b4'nftft. 1 ft^ftftmi^i 

1 9. Sf^h-ffld ®(®l^ <61 

3nft^'3pfV«Plft''P^pft'1lftftV'^ft'’ ^4H«;TftTrft fJ!'dl'i'^»P^''P aftT W ftfU 'roWWI^PftrrpeiT 

TlTPlft arfwfftft, ^ ftr % w«? ^ "FF^ fft'CTFR ft;«TTJ,''|[ ^ -Tt Wl ftPI I 

20 . ftfT, 31lf^ ^ ftl<n;iH 

ftt ^iftpprft FT ^pftFlft WT infftFilft Fft % ftTTT ftF> % FP^ % ftftv ft' ftF FT ftfe'ft FT 

ftt ftrST F^ ftFT ftfk ftftt % IfFT ftft 1^ FFFftn FT FTH^ Fft FlftaTPlFT FT M FPftfP Flff FiftTT, ^ 3FFft 

^<<P Tft ^TFPT ft' ■roftr SifftFPT ft’ Tft I 

21. arfiiFTTftFr^nf^nftBRTFiirTft? ft^spnrmtzrawrFFTMiReTiH**) ft ntff^f 

Fil^ ft(3TfftFPftFTFFfFlft WTTilTfftFnftFft-^ft^^f^Fi^ fihFfihMn, ftFFTT FT FPFft?IF, Frt FW 

i^ PF ftP ft "ft FT arftFftTFT, fH fAFiR, FFfti %! ST^ft'l FT FTF■#[ FftFT: 

F^ Fft^ sftftFPft FT F T ft ' F lft ft# ftsjft % ftfFT ftP# ^IHf f^ «P FT FfttPF TFFF FiT 3Tft?TftFT FPft 3TFFT ^FTTfftftFFi, 
ip^nTFFT, c q iF FT ftT Fr, Fl^^ ftT F. -, ft^FFr, »d#^r ^FFFT TITFT^ FP aFFjfftTFr Fpft ^ TTrf % 3T#I T^ft ^ FF FFPTT t 
ftpFFft F#P <PIFf?l<ftF FPFf ft' FTli FTFT F Fjft : 

FT^FP'ftftpFFFPftFTlF^ItTFft’FlffftFTFTFft FFFT FFJ FTT ftPI Fft? WT FlfftFPft IPF ftFT FT# FP #ft7I 
■ftFTFF'I 
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iiroi ^ ii'iiMn : 3raniR'>t 


(i) arfiro^-qr qft««<NK 'qr JM<1<<K '^'?rTTt~qT faiil jJIh i a h*fly B 

T^^sW] ^i*[l i^ <jy=M *t)<.fll lit 5^<<0 tie'll ^'il I 

(ii) 41*11 (<,'?l4t ■^TT «r*i)i!ii hR^k % Rti4i % ^iRic^ "^f % 5 (t 4H lit, “HiHK 

Rm TI^IR ^1.^ ’%' ®m 4 ^ti [4Pi*1*1 *ii'ii '^ii^'ii I 

(iii) '^it^sTRi^in^t'^Ni%f^rii3^R311?^%'ftifliT*T,'fcfit 

^■*IT3T^ <i)1Tt%, ^rftPl'MH, 1956 (1956 'W l) "JH ITJIT’Pplft 3RT% 3T#ITf^R^t^ ST^ftiRt 

t, 3T«iw qi Pi i Htti i<4t'3 i 4f % ftfTtft ' W ^i iTi t ^bR# % W=i-qi Iraq mft ^ ^ i 

■qi?^'^'5lftPBlftin<64'qid 3lftjp|<JH, 1912 (l912^2)'*nfliWH'M p64t3RTWIjT^3T#T1.rSltsp^H 
yC'ftTTt yRlRl %, nit yt«l53t arftfPm, i860 (I860^2l)'qi flWM'M3njTTl^I1?ft'RTpT%3T#T 

lit fa# rw<6, ^^i i Piqi “qT Mil w i ll ^ifafir % i.P >i ^'ty<«i, ^ 4' vm ^ Tron 11 

(iv) sflVetiid'♦)4''^i<l HftiW yiRf^MO >^4 H'3j^ ^ Rill Pi*41 ihi4'iiPi<ii ti"t*Tr'*Tr'!> hPwR m, 

Q^Ki 'm Rti41 *tii*i ^ *tR'u I 

22 . aifijgnft’qr^iluiifl *1 Pni^r^iHi ^ ai^nRyn H({y jtHi 

(1) ^ 4t3TRT3RTd'*n'!?r4^W7 3nRi^'^3T5J#fe^ftiii'5^'^3T59R*m'^'^3fkiT'!ft'*tF 4tHi(l’^ 

4f 3Rm’T’T % 31^ ^TTT 3ig9R*l1T I 

(2) ^ arRroft ^4'g< Rt, "ait ■Rrn ^ % ■ 5 ?;^ ^ sigiifttitT t ^ ^1^ aiftw ir^ 

■91TF1TT fit '®r^ srjifwfiT ■*it siRto 'wr iff ^ 3rRi % ■^in tr *i% ^ c'm^k inif Ttin 3?R 

iTssm 3rrftFFRt ^ ■a'-ff ■91: ^ ^ ^roft t 1 

•Tr^Rff;wi3nf V4i i {t 4a ' g '^1^^^FfferoftRTR»4^'it;4t ^RRRfM'4 Pi4:i“i 

w 4t ifi RT 3rf^ ^ 3ri^-SRt sik 1^ t wrr t %14T ^ 

i41'w4 ■^^'SRI Pl'NPifl PfRI I 

23. «1I6< ift'll 

Rft'^3TRiqnftRT^F^^31RRTR#'4''?ni5n3tMrftRT3JHI^t3lftFFRtRIW5n3R=RWr’^^^n4iTR#n%’HtRF 3TWTO 
^ 4^ % RiRT TRf MT wi TF TFFFI 1 

24. dM6li 3ftT '(4t*R <ti<4 ^ mufl 

( 1 ) ^3Tf4^RT'4l4RT4i1litw4'^41%f^;4tTnf4f4Rr3T4tiTW3lf4«Fl4RTT!F4R4t4^'3'1im+41'tiK’4RTI 

4] 3ftj4 hRcik % fsfi4t "H^Ff RT 3Tirft 44 4 Ril4 RilT^ 4^41 aiR ^rRRT R^t ^JH^K ^4tw R^t 3Tg*rftT ^ I 

(2) Rit^ arftRiTft RT Ri4RKt :— 

(R1) ^ RT Riff RtRT RI R^ *s'^tin<‘ii; RI 

(Rf) RT i;^ % RM-fRm Rt 4i:^'4, ^ 4t rtr^ ■^, rrw rt arum rr 4 Rit^ R^t RntRi 1 
W»*f] chill 

^filf4RR%^‘‘R^'’R^R^3T4t, RitR^RIl4^r«^Rf4Pm, 1961 (1961 R^ 28) 4 11 

25. i^rarf, Tfiiif 3iift: 4 

^ Rt RfRRFft R1 RRfRlft f^Fift Wil % 4 r 4, RftijftFii R1 4f5F1 Rft RR^ait* 4 i'41 Riff rRrI 1 

RT^ RF WrRR RR 41^ Rf^RIlft RI RR^Rlft Rit 3TR% r 4^ 4 RR4t i¥4Rf RiT RRiRiIRI Ir^ RIT^ 4 4r4 RWT 

RFt RHT RIRTITI 

Rq^t^TTOT 

f^RWT^-FRRif, 4R4RTR4PlftFit‘RTi^f^RitR4[^’^^-’’'^^ PiRTRRRRTFTWiRR %RRtRR% 
Rtt( R^^RRlt RTRT RIIRRII 

26. 4i 4 '443^1 ^4 riRi Pi^lfiT Mi hRi“1'*I 

(1) ^ a#lRR4 RT ’v4rt 4 “iRn'ifl ^^4 ;— 
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(i) fWt "IF anJFrW RI ■*ir ^ 

^ #I 3ig»# ^ Tn nit TH ^ 

w*im-^f^‘cnsFiTi 

(ii) fatfl RiaO % RtfiUTO'^ <a0^0 % HTH<jI <tPtM<T %f^ «PT% fai l 'jpT^' 

(iii) Phtf) 

(iv) 'fR^nd’^’75TlTftj^;5T^3n«7I»jf?p}J ^ 
^ ^ w*fr-?I ^ "stiftffnn #1-^ TFi 

(v) wjR s(if^-)«hi(l ^3T5*rf?t%ftnrarrfiftr?f[3Eq-oqftn•!|;[^T^rf 

y<t)fli t "3^ ^ RMjfli t, Ri tnHiftsh «(imO % w ■jqmaifli isil^ ■?i^ni f -Prjft 

3iR)*111^1 RT <l)4^lfl PF+i) <i41 ^PTilO 3RR ^ TEW RT^I 4)A W'fioi % o(p ^ RT 

W?«()l'0 "^RR RE RERT ifr, "SR^ SRR RRRT ^ 1^ RH lER % %! "'JlHUfl RW f I 

(2) R?[^ 41 RI «k4r|( 1 RR% Rn^f R?t TR TRE ^ RTIrT RE ftqifiHiM'l Rt RfTORlfll 

RRR^I RI 'Ti'^-ilO Rt WJRI El, RRR yi(^«hl(l R?t 30 TJR 31 f^RRRT Rit sIRrI WMI^ fRilfit RR fRRTE 

ERTTW RR^ 1^»RTR'4 Rit ■gRI^ % ^TiRf RTI "S?#!! I aiftiRTrft R1 RiifRI^t RI ER t^RR % RER 

^ f^TRR ^ t RT Rf[ f^IRlin Rift W Rt Ril RftiR RRR-rFtT % aTR^T ami-^Ril^ ^ 3TRR4 REET ifr RT RRIR % 

%1I f^Rl fa t C RR R»Rf^'^RTRim ^RftlTT ^BRU t, 'ygfa 

Rfffl4,IU | 1 ;—ERl¥lR%3rRlRB^fM^a#(RRTt3TRRtRP+RlftR?»Rr»ftRR5nRminT3flTORR^^'^ROT^ 

RTE ^ tRTEaft Rit Rt^, RKE RTE % ^ ^ "ft RftW f I 

RltiflRtlUt 2 :—RftlRRft 3IRRI REftRftI RJI RRpRI RRR % 4 IeT RRft RIR RftRRIRT R^rft ft' RRR«f RRRT Rri^MI 
Pj' » il i;[ RiqRl'R;RgTRftETft RI<l^^ R?[^RtR'ftRE^'5R'^RlftR^tf^RE'’ftR^Rft3TRfa% 41717:R![R~^~gRR Rift 

eIri I 

27. RET, aiRHSftTRJlJjRTRRlf^ 

(1) RlftRTSTftlRIlftaiM'fl 41;<4I RT PH^RfirRafl %RRR'ft STRftlanfRrftf RR^R^^ff "ft RRftm tjrt 

ftRT"ft TR^E Rftrn :— 

(RT) RR%^f*lRRlT’ftlR7IRI RRS|TR!nftnRRIEftRIRR%WtTRl%RRRT^3R^^RR^RlR'^RT^3R^RftRF 
% REER % RTR "ft R?^ RT RR*E % RR ft' RlftlT RRET R^Rflt; 

(13) 3R%’STR fftRRE ft’ TIFR RI RR^RR RR ft RRft^ IRlfftlR RTEft RI RR% ^ 3lf% RT Rlftn ftRl aftl 

RR^, ■f^TR%' RRiflT IfR? ft' RRI RR ft) t ; 

(R) RRftT’CltrftlJRRftRTRT’SfttRR^RR’^ft RRft'lRTfftlRRIEfTRIRRftiW^ft^RTRTftRR^R^R^Rfft ;RRI 
(R) RRftf ’SIR RIR^ RI 3T3TR^ ER ft RR) RRiq; RR 3FR RlfRlR I RR^ RR RfttRuft % RIRft ft', R) RR 
Tllftn Rlt RIR ft IftfftRR ETFIlft, iIri ft'ftRTRT E), RE ER ^RP^Flftt* ftl ftl ifH i#ft ftl ftftlT ER ^ftPlRR 

Rft Riff fti R^ER (ftRRft RETJR RftRT I RE fftRlftt RfftRuft Rft Rlfftlftf aftl ftRRiaft Rtf RR RlftiR Rft ftRftl 
ftl Rft ft' Etft) RPl ft ft fftfftRR ETPl^’ I 

(2) 1RftRrRlfftRRft3lftlRftRRRft%30 grftCTftREftRRRftftf 31 RrftRftftRftlftlRrgRR RRR)^, RTRRRRfft 
Rlt n«o tftRRft ftPRI Rit H+^n R^RI I 

( 3 ) Rlt^ RifftRilft RWT RlftlRnft R)) RERRilft ftl fftRT RRft RIR ft RT RRft R^RR fti iRlft) RRER RTR ft Rltlf 
STREI RiRfft R^, RRRI, RIR, fftRIR, RRER Rt fftnft 3RR ft' R ft Rt%R RlW aftl R RRRiT fftRRR «hVll I 

RR5 srfftRnft RiftRlft ^ RWR RlfftRIlft Rft ift RRjft RTRI ft) 'Hiy.'fl Rft ftRTRlf^ ftR-ftR :— 
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(■^3) MT *Mi4rtl % Mmmf arm*?! f^ ^ i 

iih, "to 'yrnfn mu lo.ooo'i?, ^ i 

iT8im ■jnftwrft Mit ^ siMTM mm ; 

(m) 9iifMqnft%mMgiT ftmi i R m ^ M FK Tit, m 

(^) ft;?#PiMftflmTftiPyfl arm^r^i 

(s) 'jcf’iitft 'ftmmiMiMim artmif^rih 3n^%'sro 

■^, 'smi 3iTi^?i’^f f^I^%3T3MRa^>T31^^'^f l^if^smfM^ 'ftm: ^\eiK M5t 

ni'i y4ini % I mftj SRI *ti?i ’iRi ift ift "SM «lnl m ®iiift. 'ft ■ftimft ^mrfft 3if5in Mft ift, TirftmT 

fffti 

28. f^nnr 

mrft ^ft +lP'<^i 'tA'ii; 3?!^ 

(ii) -s^ siftmiTft 3rqmmftmift smft Mfft m aimft %mftrmiftftTmftm ^ M ?ft fftmtf mtm afti Mift 
ftrm^ mrft ‘»A*ii; 

1 ^aiftmuft3 i«mT'^ro(i)mTrm( 2 )"ft^ itmftmMRftm 

% wi mfVmrft ^ wn t MTfift ^:wi mT^^ ; 

(m) aiftmsrft 3i«mT mftmift (m#ti?i^) ^3i*ftMft:ft'ftmT?-%^ 

sftr 

(^) ftimmrftMf imii;srm3nMRf I 

iT®M Mft ^ Mft ftm I 

29 . Qt'if 3WWT S^MTTtl^ pK^Wii 

fftmuK ftfmimimt WR ^3MMft Inimnft Mft mffta fti aimi %it Mimm 

ift, ^ mrft Mft Tnfha mft^ wsTMm'ft^ft3mfti%i?tTm, %ii itom ft ftmnjt, ftwfftn 3i«mT 

Mi4i mrum 1 

^ ■Pmf?' wfimrmmTTTi 

% 3iwftM liW ■aft mm^ Mft lift 3i^MK 1ft^ ^ TIMM ft'ffti Mm ft# Mft Mft 3mft4 3T«mT 

ft) V9 ft Mpft 'll in, ■ft) IftiRl '11l'<i|l I 

■^■ftmTIMT Mft 3T^M7M iflfft 1ftr SlfftMilft ■3TMMI M)*ftMK'l Mft ; 

(u) ■^TMtanM'ft'^MMiftmT’aiimt aiMm'wi'infftMiTftMftsmft'naKftiftftftm^ fti'Mpqftft’3IMMT hot' mmmm 
5RI Simft M'J ITM l ft OTIHI 'MvCMlft ft’ "ftljm 'MR ftm ft ffti 'M? SI^fftlT aiTHmi .mi ’(ftft 'OTT 'OTT ft ’f^Rlft) 
MftTOTHMOT ■aftfftmi ■nm mti 

(sX'M)) srfftMUftSTOTI'MiftmTft IftmOTM 3TOTTfftfftOT 38 ft OTl1ftRft'?Ilf^'MIT |ftl‘fti^l<'!iftll OTT'MF'spaf 

fti (ft p ;, ft ?I ai rn i ft aTOTl'^Ftf ■ftjMIOTOT'MmilTft'aft'MOT'SnfftMIlftftrMIlft IftRft'ftftlMI'MftMftftniT'ft'^Jft^'^SlTft, HOTlftftlftlfftRft 
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3Tf?R 3T»T«?T "Ti: ‘STT’^T I 

(■cr) ^ f^'^lR■-T ^srei^ 3Eq -yrTfer ^ -an^ ^ 3?*P4 t rft ^ ^nfhgf ^ arfiRfftTi ^-synplt ?r«ii 

srftRPmRTf^lWT 38 

(4) (3)%a^gm^-^'f^'arr^t'T:r'4T^^=qiRTmi?RRT^^ 

^r'TRPT'4 ST'TWT ’fipTT 'Jllfll ■!■ TT^IT -^iftTORt 31'iTO'FFHTT'J^^ RT (^^1 'Jlini '?T^ "3^ '4 'MPICI P+t^l ^tFpTT I 

(5) ^ ftp# afT^TO ^ aryrftqftr frrri t sTEf^r 's^m Ti a#r^ 

^^RTT^^':5nT^'^4^f^3TeTi^r4-5^^3TT^^'EFTTi4ftTro^4fT4^aT«FTr^FPJTl ^ 31 4' f4;^ 

^3tf=Tri|', ftPp i H 22 WT^i Hl'^iTT'F^t, tT«n% RqpJH'^ f^ni arftT^f^ 

l!?rnRm^3fnETI a^<£t^%IT’*TT^ ’Pt, ^T?T ^ 3P=q*lT^^'^ Slftw ‘jaTT ^fTT=miri7TI 1 

SO.TFJPftfrr^ ^RR^W'^pRH^RTRfrr^ 

^ 3Tfq:?4fr aTSTTI ITJETtflT 3T«T7T IPUHlft!'* 3K7H 4' ?a7 vn 3Ter?r TTt ’'iftTJ, f^IRTT 

3Temi ar^ ^741 WRk -Sl^iqi-p^tlFlI pKm % ^ ^ ■4 Tiff I 

31. ^TWi5>r^T^^R^, ir^RIHaTlftl# »4FT^RT1lf?n4tT 

(1) ^ srfVTJT^, ■ait 19473T4%r315HR‘‘Tl4lf7r7''T4tt, 

(■EfT) % tt ^ \^ ift: ' ’ -i f -afi aiftiPEm % 'T*} ■it TTfspR t. ^ t^Tit -m atf-Tm t!; 4 ■frsFjt: ^ % f4r4t 
RTRm m ■RlTPt Ttrf Tif^Tjf areisn ftl^FT '^fTt #nT 3T«tTT Ttpttft arqqr ST^Tetl tW 3tfTTT 3T4W Tar 
Tit^'RWTO^TI 

(is) flp^t Ti4^’Tit i4tT 3mi 3T7Rt ftan ^ftwt RTR^ % 3RI?tT TT 

3tT?p!r3t*iTTfTRftisiT4' TWTi, f^^'^'T^rmarRmrl^Ht fptPTTr, argf^ at*Ttti siTfrTTtT ^ 
■=rff T^i 

(2) TitlJ ■^rf^, •sitTH'^^aT'W'^'^WTTPI^TSlT^T^^ITm'li'ijitTT^SRT aRrHRafl '‘'TiTfsfiTC’''TTft^ 3Ti*4TT 

TT t 4! t ^ ^ (TT TT? ^-#4 •arsf Ttm^tTNrd -4^ Tit’^r T-<4pfN^ tit ^ T44 TRm Ttni i 

(3) Tltf TTfrrtt ■f^BTlt ■44t tiw TIT W=T T# 31«FtT TTT faiHSh afR 'iRlRiriplT 'TWr Tit ‘S^'OTl 
T^ ■ 3i g ».5 7n % ftlff-'^, TPT Tit ■grttF %, ■«fT^ \FT{ ■Rt*t ’Rmi tTTTt’ ■^, Hl4'flpi«b 'i>H=R«TT, f'i'i;i atst^Tt aTTOT '^TTT ^ 

■^t I 

32. wa?! 

(i) TTt^ »ff aifq^^Stq^m’Tf'fTlft'tTOT'TTf^TtRt'Tit’T^aH^Oftl 43 fslHI f'litit yfMftlTTYrfVTvK't’SKI SHTinJlfl 

f^rft -atm ^ ’4 Tirer Tiff iprr i 

(ii) TT f^Tpm (i) ^ 3R1% 4t Tf 'ft TTT Ttlf TT arflmft atetaiT ■t)4MKl TTfl^T^ fl7 VtOt RI'^hK 
■ 4 ft, TfTq T | - (TO tt #Tr Tfft Ti T4T^ -f^Ttit ■TT^ Tit anritm T^ TfW I 

33. ^3tftraRft3TSJ^Wtf^'^WRrT'^ *l4aiM 

(i) ^ 4t 3TfRTT4 TStTI ■R5JT -STf^TOft Ttt"4^ 7^ Ttlf ■h'- 01'1|4 TT aifTTiTT T4tTlR t4^ 

T1 TPtf WTTT T4f TRTTT 7n 31T^ -4'TT fTf ^ 3T^ aiRtimt atqilT 4t 7^ 

RTT TI Rtm: 3TT4rar=T 'TFT Tiff l^TT : 

TT-'WmfMr'4t'TR’4 ftHf^iRST TT TrTT,T^ iflTT— 

(Rt) 3TfRTlRt3TqTTTl4^TT'tTt%aT^t^34w itPiaTT T)4t||fl Tft-^TTfr^fTTT fft4 4^ &fqRI TT 
7nf^^T%%-inTT-^-4'fTfT44tTr4-Efteld74TrT%RWtH4^TR^^ ^ ^ 

■ TT ■Prof atTTtapT; sftr 

( 7 j) siftTTTTM atemr TF^^Tftrt %• rt WR aTirttatr rirrt trt tir 7^4 rttt Rmt TRtTTt trtt 1 
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(ii)(^) ^ 'tfl3Tp4^3T»4i^T«t)4'qiOf^F%f*B# alPaRfJrd 3T«T!!JT 4i4-4lfl tR IITW ^ ■?! WT «W4i< 

3f'inr ^ ^IRI if tt'^i if> rpiy, TTsft 'Sfl^ 1^ 't)\'il I 

(15[) ohl^ 4t '=h4'ni0 ils '(i^l &(f4'=w0 ^(^tfl R^*i ^ Pl*^ il'S 

RTi^ srftRRRt arepn arnfpsrT Riff i 

34. 31^qraR 

Mf'srftjRiT^f RRf^nff Ri 3 t4H stt^ '^ri^ ^«iPm hihciI %Rff '4 str^ ftal Rif % fcnj_ Pti41 

3TfRR!Rf RT Rit^ Tra^filR? RT 3RR RT?4f RRIR R^ ^S^TRURH 3?k R iff RIT RRTO RlfRl 1 

35. ^ 

Mf SfftiRiRf 31«rRT Ri 4'MK'1 WR IJlftRirff Rif ar^Rftl % fRRff 4f WT ^ R^v^VR Rif % %f iJI?«ti'l’ 
■4 ^ RRT% RT RRli^ RT R^ % RR 4f Riff »FR RWR RR% RUR 4’ '^RR Rif Vllf4w R^ RifRT RT RR% %lf "RRT <4fRnT 
1^7 Rif'II RT ■R'^TI hI‘7‘11 I 

36. Hit;eti ftcqf ipfRR 

3TfRRlTTf 3TRRr Ri4rk1 — 

(Rl) f^fRRff ■pnRRRR 4f Rf^'^, RIT RK RR^^f RTRRl^R, dffRRIT^ (^) RTaRR RRTRf ^RRftRT 
f4i4l 41 RiT^JR RiT dl=n RT^TR Rvf'll; 

(73) 3TRRf ^^7j^%7flTTRl^FiRf RF^RT^R, 4fRR aTRRi aiFRR7Tl4 ^ aTHT; 4 Rt 7 affrR^ RTRRTRf RT^ f4lRR% 
RrTfTRf RTHR f4R7 7 !Tt4 4 4r. ^Wr 3TRRI SRR RRT'f RR ftlRf W 4 Riff ^RTR R iff; 

(R) RT^RlftRT RT RTl^RT 4 r, affRR TffRRT 37^ RT^Ir! RTT RRRfrrRffrij. 

(r) R^ Rif wra "4 f^RTf Rl^fJlPlRi TRFT RT Riff iffRT I 

Wt«ff!»iTU| ; 

“RTTlfRfRRTTRTR’’ 4f %n4f T^RR RT RffTTT (fRR^i' 3 Rt4r RMR, RT^- 4 R4 % fRR 


Rif? STfRRRTT 3TRRT RiMRlTI RiTR ^TRTT RT TRiTTT RTRelT Ri ^R RTR dcRISR R-l R 115 ^th r.i '^<,■11 1 
Wt'ff'RiTR T : 

^fRfRRR%R7ff^%f^'‘4tRRT4t^’’'4RTRWt: 3TRRT STRWiiTR: 4)4 arqiwilR Ril^^Ri «|R5K VllPRoii, ^ 

(RT) RTTTfffRT 7 r 4 ark RF?T 
(73) RfR RIF Rif RtR 3TRRT 3T^7T 
(R) RfR tfRTR 3T^^fRRRT 
(R) Rlf^ STTFTkT Rflf^ fTnSTRT, 3TRRT 

(^) RTt^ 3TRreJRfR ^nffffRT, RfffSRi 3T«TRT ifT-4fRaR 4 r TTfiffl RTT 3TTRTR I 
38, TmfkTRt 

3TRTRif^ 3TfRRTTfr aTRRT RR^rr) ^R TrPtrRT RiT RTTTTT f RRRT 

RR 8 (TT, a r ^R T rlF I RIRRT ^r i! RiR<n TTTitRT t aTRRT fRi %T fFRf % %R FTfRRTT 37RRT TR4 i STJ^Vlf % RflT^ RR4 RTRTT t 3IRRT 

.jTi^^jnTTR 4 r RR rr 4 RR7TT13TRRT RTW % R?t4 % T^f i, Rfk 74 Ri imffRRf'4 k ^ 

FfRTI 

I. 3lffjRTr(f 

(Ri ) w7i : 

(i) fR^ 'TR'ii : 

(ii) TRRRf RRTR TTf%R RT 7f^ kriR ^jftlRI TfRT T73RI ; 

(iii) RFkRffi TfRT T73RT , 
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(U) 

(i) '*Tf 311^^1 TR % "hRui 4‘»> piPf ■'jtT aT?RT: ^ >3(1*1^^^ 

(ii) 3RFF TIT T? gispn-^Tq^-TTPI■^'%>P77T^ . 

(iii) arftTTFf ; 

(iv) ^ ^ irafwft, ^ HTTft ^ arriFTTm ijHt ; 

(v) 7 (;^Rii 

pit.fl^iui; 

Pinf^Rafl Tfit •3H ■prfwr % sief ■^’ ■^iifei ^ •rht ^m,'ii: 

(i) arProifl TO Tn; ’r ^nif ^ o^■J+^K. Ito ^nrfet -qi^ 

TT TfJT T# % '^TO’f Ti;^ arfljqT ■^TFnjferif Tt^ #11 ; 

(ii) ^^SFTlttTT TfiT if 3piFq % SfltlTT q^ fsprft aiHjqufl % #PT qil tITO-RPI TOTOIR RT fFfiT RIHT ; 

(iii) R»itn arftWTfl -aoiql ^ aiRRT Ri; f^'IK Ri# # 1#( R7R # RRillT %, TOPIFPR R^FfRR 3T*iqT 

yl'^fn R ^'11, Rt^ TO^ 'TOR ■^f Irrh '^sil% % ■Ri^ ■ftrf#' aTRpq rtri 'aiT^ ; 

(iv) R#RfiT -f#! Riftm artw 3TTOT ap^TOifw ■jffiTOTarf •f^Rirohm % ^ RiT% Rirr^' % f#i 

3TfR®bl[) Rit R^rRt ^Iri'II ^IRRl +*iPltt RiTRl ; 

(v) TOTirC "fe ~RT R^ RT tRUIMH TO RUrf TO 3lfilRlT^ R^ TO R^IRT ^ t~g RT R?! RT '1% 

RTlaF’T'^Rrc. R^TORTRir('^RTRlI'^3T%R'TOPRm(RlTOTOI#lR:RiR'ji)''^^TO%3TrTOiT^ 3TTOfR?T 
Tf; 

(vi) SlftFRlft RiT, Ril f#ETl Tfe RT RR RT rMw# 1 # T?tTO RT SRI ■^‘ TOR?! fi l ^fa l RtI RRlf RT 
RMwifa% PlR I Ry 1#TTffqT3R^%8l^;TOTO%fR!^t^RtRT;Ri: i^ TRT R# ; 

(^ ii) Rili -SlHlRilfl Rft wRlf^^Pkl RT 3RRT '^3TT 'i^ lit 'TO^ TJpT "TOTO TTOIR#!; 

(viii) StIrRii^ Rit'^RT'RTt ; 

(■Ri) Ptitll tipi'll RT ■RRK % ^C1‘I<1 STORT STtoI RR Ptiw1 SlffelRirO' Rlt TO SlRfR # TOFR Rt ^RlR ■'R, 

Pnti^ ■!#( 3^ Pi^'W ■PfiRr 'RRT Rf RT "TORlt rr'jPw 'Rit Vint % 3TJRR 'TO^ RIT^ I 

(Rl) 'f#Rl ■RftlRT RT RRK f^TJRR "TO RfRRt RT RRR ■RtI'VI^ ^TJTO; 3fr^ 

(R) wi-il RTR RR : 

"TO^ rPt To fRfRRR % 1 ■% RR-RPrS (i) (iii) ■^' tRprflfie ftR?) ^5)^ ■R?T PTRI% RTT RRTTR toPfT 

arfRRJTff Rlt TO^ f#(3n 'PfR vflllii'l IS #Tt Rit toPtot toPi 3TRRT R# 

iTRfq ■RT -RTO ■!rTffetRTTTt TOJC % apRi: ’RRTR RJT 'f#RT?T Wm 'ST^^IT RR^ RTT TORT ’fcRT RlRpTf sftT aifTORd 'SIR 'RT^ 

T|Ti -qflfrR ■RRTR RT Rp^ 'RTt 3TT^VT RlftlT 'RTT^ RR^ 'RTO arfllRT^t ^ 'PlRK 'fTOT ■RPJTTTI 

qTTg % I5q^ 'W^Tfj^e RTJ R^ TOT^ 'RTT '5^ 3TT^ TO RTO rPtRTTI % ■TOTT81T % RTR ftlPan ^ ftRT Rib'll 

jftr I^Pan rr anfiR rr arPraiTt ■R?r fqti ■rt% % 'Riq '^rt ■RitTf 311^71 Riftu ■f^iRT ■RppiT "RTR Rft ■RiR'ft ■f^irr^ ■to% 
RTR STlftR RRRT RT^f^ 'RR TTP^TO RR% 31^ TOR RRTR RR^ % ■feP RRIrI 3TRRT T^' I 

RTRJ "W RTR "TO^ ■'ft TOT7RRRTT ’RPl; 

(i) tT^T RTTOlf ■^’ ttP; ■RRTRK ^"ft 'RTR i^, 'tRTfTOTOR RTOT 'RTatTiT'ft RR "CR^TTTT^ 'RR "TOR R^ TTRR; rVt 

(ii ) "I'rt % srfVRRTt RTt RRTR 'RRTRT ’RfTO ’RTTI 'i%RT 'I RRTRTT ^ftr "'HRIRIT f#T "Rl^ # 'Rft 

■^ 'RTFT "RRT %] TR^T 

(lii) SlfTORfr TO^RR "RRIRr ■RTTTR) ’RtfiR % TO% TOT TOR #T RTT T^-=WI toIrRT RTT ftlRT 11 
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MTOf '*FI 


13 


n. 

(^) Ir^ 

(i) ‘f)<ii; 

(ii) wfJi'jiH R‘*bi'^ 

(iii) 6 Hiil'il ■STtPto' % Rrn< 3<Sii I 

(■^f) ’81^ % (cm <?«4 

(i) : 

(ii) ^^ WII ; 

(iii) MTll (?^ll ; 

(iv) ’ 3 ^■RTR^ ■^'%PRTPT atrfV’TOR TT^t TTt 2 ^ ■'iff SlftTOR ^Tqfir Trai 3TT^ "FfR 

w%?n^r ^; 

(v) % Tt^sPTIT % f^TI( ■sTRI^'^WI iDr) ; 

(vi) ««3l^ l 

■qT^'RFfSF3;RTf«rf¥J^e^'ar^Ttn5WTI%^TSti fM)5RT'^f ■R^'aiKJTTT a^lT 

3T*T^ SinWt <a''ai “h<^ 3^3 3TR3I *('^1'^ ''h<^ % feu. ; 

■'TT^ "^nr 'ft 1^ ^ str^T^fw ft, 

(ii) wn'-*Rn3ftfttf^^1^ftf^RTft'^T!T;’rwaftTft:ft w^%1^ftwft'«TT^Tr^%^ 
ft -sfi^T nm ft; aftr 

(iii) ft'3R^«RT wn'^^rraft ftrl^ % 3TRft "sraTft'3T^ ift'T ^ ft ■fftftfin: ^ ■ftr^ ftt I 

39. ufftiMi 3lftlrm*( 

fftPm 38 ■sfft srftwaft' iJiftroft sro ft i 

(■^i ■Rfft ft ■JT^'T r^nft 3fTW RT srfftwft 3T*TOT «t>4'qi(l ■'R ch'iihi W3T ft, ^ ft^ '^ihici'h ft Rto 

ft)'TT3:ft, 

(■?5) w 3T«i^ armiftw 3nft9 ft’ fttftt cj^^i'hi fFn ft; sik^t 

(fT) ■3I^3TfftW3T<4^^5Frft^'9RKft) wft;31«riT 
(■st) ^ ft 'HORft aioHiqpiP^tn >41; 

(^) WiftftRRT 38 % aftrf^ ffttrffftl lfta^ ^ ft W-ll«(5lft^’=Tftf ”411 

Tr^v^^%ifttft7pT38'^3Tfta3T'!?:T3Tfft^WT'^'fw^’H^ft'5I^^1ftift)HT'^%’^Jrrft^ hPonft’ sftrftfft 

% ^ w ■^imr ft I 

40. ft> ^fllew Mr'4l«il'>lH 

38 % aftpftr ^ ftft -sifftj^ ^ ?tftw aiftm anftTi ^ aft^reift fti ^ 

ft iftftg ft iftftRiTTi 31R»T flft ft aftr % ■RFift ft’ %ft) arfft^fnft Tift ^ ft I 

■ 9^5 Tjy fftr■?T^ siftroift, ar^ftfftft^ft arrfti^ '^ilft ftj 3 rt ■ftwiftf ft y(fiPiy(ft<l RT arnr aftftwftft "RfftTf, 
ft^ft fftfti arfftiRift ft I 

41. yim-4'3it^ 

Tqzrnft'^ftTiqi^Tp^T^ft ttiiMwM^^ftftft 31^83 ^TnftfftrW ftfttrmft 
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t'-fH Ttsil TIMR ‘SlftFElft, ’iifR'nii} '♦i4'qRI ^JlHl % '4, ’TP fiiic '^i+oi % Rt 7 iHciijKi 

srftr^irft sfR ^R'niO '4*TTftPT yiR^etnO T^tA fVti 4lii % ttw ’w srriTVi ■tt^ ^Ki'fl 

■si^T RiPi*!*! 40 % SEPtlT "^IT^ otiT^ i?ifVl sflr ^iRtTHi, 3 tRr % 3iH’ii';«n?'T, -iRl Sli-ci % ■'Tffl 4 fiRiT I 

42. W Un*>t|H|, 

’5^RrfY'^*ii4f iNn RtiRl ‘'^in ^ IJTf 4t, f4*^RnRafl aH«(*4 MI'J iff') '^ir-l RT SIRW HETPTT Wfn 3Tf^TT)TTt ST^’-FTT 

414^10 WIFTRM W t, 3 T«iRi^: 

(i) "arpT ^ 3TTf>tr tfetit ’w arftpFTfi -^T’UTT ^ryrm#! twtp f vtsto t!t 4 armifR^ 

litit^MK fc*i<Hi't' 54*1^srftRsflT MHi'Ji'4*“(f4<i4l '^ 'I'lirl T^'il 

3T«T*n^ sf 4^’nff t, 3i»TTn’3iFf, 3Tww^Tm4', arrM^'aTm'f^snT'gf^tiMW^^'^’F^ff 

dii<l4l '4l'^ Sb'^O'M 34*FTT %r^?fFT TTT^RTT 3TI4FT '^T®T^ 3T^ i),^l 3Trf44iFJ| STt^TflT “A, 

(ii) -qf^ qrt qr % qPT, qtftFFRi' tt^ t arTtrorfl arqqr ^^4^ ^ 3 T^i;?itt#ef 

qTytqi^qR^qqqqqTcqTRTRHr'SRmt, TTP%=5tq r?i4)(ii anqn cir^qqrfRwF’Aqit 

4" TETq-im qt Pi 44 Tpt <.i4 ^4^ qri^ R'h 14 4^ M*hfii % Pf qqr fwPri aTfqtiiA arqqr 4)4^10 % 

31 j ?rRT Pro q ; R 'qfii qir4 --mfyq i 

(iii) qft ■H< i 4im anqWar qq i ii,R iatr^rqrfaqRqt,q4TTqqTl4qn:qR4%qK,^ ptr^iRtwI 
■jA TFT 1147 Tpsif^TT qqHqirt % PiRFE: argwTTfw qfipqr wq qn4t ^qrlVn, qq, ^ fqfwr % Arptfr 
fifviT#! "stN 3TTgq?r 3T«TqT ?TT ifJdr ^3 4e?(4t tttt^fit stetPi 3ra qrPm fqqft ’jqftq q?r tM ^ TraA 11 

(iv) qim 3mt TTOT3TTf4q#qitqr^qRqi 3%qr TiwqrfwrtTTq %fFiq%TqfPT 

tttt^fit anqtn qjt 44 ttt qqr anrlq 3TeF!TT 'SrrdqO) HWdi ■^, tttt% % frw, fqw fw ^ Trom f aflr 

fqP i q q 39 % SEFflT 3T«Tqr TprsO') TTTT^ qmi I TTHITT un^ 3T«TqT ^^5(4) RT ^TFfRr Rn4ifll STTRln 

TR RT qvT^ % qiq TTW 3rrfqqn4144^ 

W'lflTii'I'TJT: 

q4^34%TqTT43TqqTq!4^T4 wqTiqfqqTjrqt^qTqTqTi4qTqft'3TA wraKf^TTT^aTfqpFTR, 1988^4 vrt 13 , 14,15 afR 
16 4 qflR i Pii i sTFTTrRTqiqii ■Rpqr % arqqr'FTA argf^ mhI'hi q? 'Pn. 3114^1 »t^ '4^4 qiA Ptiqi ^ 3114141 ar^f^ 
aremr srq^tTifqqqt qqirq^'f^ srqqr :?iPw4l' qn qqRrq# Iw 1 1 

43 . q<ti1ci'% r!nf4«i)'q'i yRi^y 

■!nm%3rq43FTt3, arRiqnrt sr^qr ttw Tnfqqrd qit argqpr % f¥n q'A^4 -sqqwr ^Anr 1 

44 . ^Ttn^ar^^iiRpi* 

(i) artord 3T«TqT 4>4 ^k 1 «N; inTT % srirlq ^ Pi6iqHi4H t RjttA aiftTqPRn q5V stt^ w qq # t ^ 

3tRftW 7TT qit 3TT^ % TY^TTp4^ ai^^lIRpieh TTSA q«TT «»HR1 TI'TT ^TT^ TP?R 4f aiPlH % RTfel A4 THT 

yqjj i H ^ Tp4T -4* qm ’aiTiEiT I pPriP^fl arfRBFrrft 3T«Tm 464qi(l 3rfKrqf4iTt 'sA TrrfPs 'A arqfR % ftro, fqrrft tpirt 
% ftm qrq qiff fmr I 

(ii) arfaqiRlgrqqrqFptfrdfirro: 3i^v i mPiqi qntqi^-aFTHqjtarfRqpRrT tti^ q4AqrR'qm 

qmiTTTqT^ sT^TTTTif^qjrtqT^ «ii ftr =n4'44 RRM q^Tt 'nicfl t sfR^qr arPm aq^ 

qiRiT q^ff 1ft ^TTin t I trRrt arffewrft 3i«Tqi q>4qifl arRiqWm qit imPa % qK a^tT/arerm wn rA "Ami 1 qntqi^ % 
’jq^3jtT3Tf^3Tr^%qTf^^ WqETtqTf^FITq%T^ 4t TfqqqT qi^ T^TT fWr 3rT% WT % TTt 4t 

TEE aiiiiqn % I 
mtJOiT OT: 

P i jtq i Rw TT 3?R % i4t04<u | ^ ttftt^ ^ Prjftr Tirq, ar^^rraPw qTb#Tf ^ ■'jrr A4 An wr 

qrftFFi^ ■ 51 TT arfirq ari^ % qinq w fFF ftt^ ’"iiftir 1 ini4f qn ^tirt qmr qrPFFTft % APi*i an^ % argqTT 
Ann 
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45. 

greriqi 4)44iO 4?r mPTORi ^ ■ftRi ■an ■?rftt ■! i ^ -Ptptwf %■ ar^RT 

■^FhfTTl f<i( 'FIT ar^HR 'j'Jin.i ^ ■pV'TI : 

1. 3tf44'til'0 ■% MiH<:^ ■fif— 

(^ ) TJjpT'^^ 

(i) Piyi*<4 ^F?^#T~F^'g^tIj?T^-4ni/3#3rffeR?T^P!lM'*n^7nt^^Fg^^TFT »ft 

URTRRlt'^l 

(li) 4ft arnPr%■f^ :— 

(4)t 'Jii'4 Sf't' SKI f^'ii'ft'H ffin ^ ^ft ajnft^ ^ tJFT 4iT 1/2 47 aTt%r4)rft fFFfSFT4it TTirt^J^ "4^^ 

mi 

(■?5r) fPf r^tiFl 0(15 n w.'jI'^I 6 KI ^ft 'aiKl)Tit ai'ict cfli *151^ t^TTl ■’JfT ^TTT'4iT 1/3 aitr fF^tsR 4ft'?t4 
1/2 I 

(■?5) »T^ 

■pTFRR 4ft ar^ftl % ■f^ f4^ 4% 4it ^5te4R HPFI^ 'TOT Tim 3F4 'FTit’ '44 (^^14 '4^ '^44 'FT ’a^tRT ’fe 

■m^C^) % dHwc's (i) aftrdi) ■^‘ ■! attr ■r 3T44t ^mf %3#44iiR''i1 '■r: "FT 

rnTm^rnTFii 

2 . 15RT^Errft%TITO^'i|f— 

(4i) ap^trH 

(I ) f4''5T44 ^ ■#4 '4^ "5^ '*5;^ %4 '44 1/3 ^it 4i44li) 4ft 'HlPtia "44^ ^ TFT 41 ’Fit 4114 'f^rtt 

'ft 1f4iR ■4ft ^ I 
(ii) '44? ■ 4 ft 3T4f4 Rriy.— 

(Tip) xrf!;-giTF'<5'4. SIR ■pTMFftF“FR ^ 4 ft ■amff t ■jfi ^ ■'P4 ■^ 44 1/2 aft 4F 4>'4^4)Tt 4ft HTftCT ■^ 

^ TFT m 1 

(U) 1^41 44 -'ll MiT^rtl 4^44 -'if^ f^pprftTT 4114, 11^44 4i4'ni|Pl aT^im ■3Tf% ftRft yRiP'iPtlC'Ff) ■4nT’’r 

■^ ■q#1Tt ■ 4 ft ttFt^ 4ft ■5#4 ■ 4 ft imtia ■^ T5 ; ■F^ff Pk^VF ^4T4^q?4r44%414^#'4t^4T4 
■^■^, aftr^F’Fim4', F14'aiiFr^4'ltft41^41^31441 ■FFpFTTtV^fmrft wPaPlP^'^mRWF^^^, ■^^^114 
■^4 'II 1 

(14) 

441441 aPFVraf^nf^TIR, ■ 4 ^ ■^ %4F-R i^tTTT 

iyj^(4r)^ 3M13»5 (i) afk (ii) (■4l)^'l4fFf$«FtFfr^4ff4TR4mTFt4Tf%4Ff4Tf^ FTFTFI^II^r^FTWTim 

■sm^FTI 

■Fr^4F ■pF'Ffti 3Tftl4lrtt in ■4Ff4Td'44 441 ■jaiRT 4F IfFITF 4141 4R^ '44 '414'F^' 414 441 ftl'4F 

■54 3n7R'4F'4t4m“'F4FF1TFTW'4rF^i'i%4F'i^14t 3T^ft4FTT, '4rRt4R 41 4q4TTT4 'FFtlFFltl 
■ 417 ^ 4F 3itT 4ti; 'fFTT4F 4ft ^ i^ttlF '4)1^ 'FFpFTTt aiFFt srPieififfll - 4 ?) 311^ ^ 'FR^ ^ '411141 PiqiP'i'JTI 
iff ■F4T lit Jff4ft it^lPFSjPlI '4)t FlPtlS 'pTRI 441 FFt PiFI Jllk.'ll I 

46. f^TFt4iT'4ft314f^3tftif Mmc47 411 PHI^tIIUI 

■n«JF ■51Tf44iRt, ■?1FRt T1F4 '^TT 3tRl4 'FF Pntll 'Ft ^ RFIFl % aifwd 41 '44f4Rt ^ 'j4l1] F% alfi; ^ 3T4f4, 

4F PFf^Piffl 41, '^t^4felf^14t,intF4%'^PtFi4F%i^ ■^, % 3illT4F gmiTF f^FntTFI 41F# 3?tT 

TTOR 4Tf44Fft 3F44T f^l^tF)^^ 3n^ 41# ■F^ f44T '411^ 1flR#14414 gif44Flt 414#4# #1 ^ ■(piRf F% 
■qTiW4?#'^%I'4T»T'#1T'F^I FIT 314^1 P^IH^ #1^ 3rf441Rt 41 "ItJ^lO Plcri'Mll#F t, 4ff'iftmT1B1F HlpFstilPl Pl^F ■^, 
■FlfFFI^'F^ 3i4fiT'413R44I'^^'^ 'FTFI 'Jiiij,‘ii"Ff^ 'F^'^Fiaff'^ Pi'F'-iPi-in/'Siot^f F'FR R'^i 'nI I 
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47. 

ftnl ^ uiPi'tin't) a'l M'uPSn if I 

(ii) 3pf[^ -arrit iff TITt ^ TITct^J ^ 4S ■firi %’WwT 48 ■^' 

■snftRil'^l 3I%nil5?I'^ I 3rft^TlfimR4^3?tTaTftfqi-qn: 6 arafti % MhlT 

48. 3Ht)<!-n<I U l fVqi l' ft 

: 

(i) 'JIHI'O'^IltT 3Taw*n flPiRl P«iR !1IR)4 i|0%I 

(ii) % Hi« 'Jin^'fl 'Juji ^i"*) 'StRi'Tii'O TTOiW hiI^'mO % I 

49. 3FftFT'5ft 31^^ 

3(pft^ % RlH Pi*^l^riRain ST^fSTsft 5)T Hici'i Rt>Mi '^ITtpTr ; 

(■®F) RdRafl ■^’ ifErt aftr "TO T^«r aiTCPjyf hiti 4ft 'Jiiii^'H 3^tT 414744 ; hwii 41 

■544 ^Ht I 

(TSt) fi| eK» l aflT 4^4 TICT 1^ 441 •^' #ft I 

c-^) «r^r%4 w itfit I 

(■ 4 ) 41 ^ Pf«t7I4ff 'Hwitftpr 4irf 4 ft '»iO<'ft I 

31«m5V 

50. ^T3ft^3frrt5^ 

^t4f^T4^'%Tn44r=it%3Tl4^^44 3?lT Mitf^3TfIl4n^4T4T44I^t4ft’^%’15i;3n4^'5?n;;^'^ atk4T^4ff% 
% ^Ri‘1 'tii4 4 ft 4<w % '^<,11 ^4^ 0'=(i % Rny, I 

51. HmflH5iT1144 

(i) t^Rlft a#I4Td 4T thtf nrtt ■ 4 ft 44TO sfR H% 411 4tVF ^14141 lit 411X17111 

(ii) ■jSr 4 T 4 ft ^ "Pllltt 3lf^l4;i^ 41 ‘hM'illO % 4xafw 44 : tt^x^^ 4 ft ■ft«lftl «i<at«i'ii 4 ft nifl<a '^44 aftt 4% 

44141 lit 41ixt^ I 

(iii) ^ 3Tftl4nft 41 ■«F*f4rft % 414^ ■^f 1^I44ft #114;m % xjt44 xiTg4n?ft %, ■^44 4%314^ ■ftl4 ^ 

44141 'Jlli^it I 

52. 

f4rrft ■^' % 4^^444 "^f 4ft 41^ ’Wolf’S 3Tx^fV % lft% 47 '!itxi,‘»J4 #ft : 

4P^ 4^ SlftpllITt 414;44Tft' 54 % litxJTJXl l|t^ 4 ft ■4174f441417tX3 % 7*114 47'3714^ 4ft 4^ 4lft^ 4it ^44iffe 

344 n<l 4ft4I 4lff% ’^t 4^ f I 


310114 M 

3^IT «K77t ITSXIT 511 TTRll 

53. M«MX 

■54 hPl44f % 41 44 1 ^)' % 31X3Hift4 aiftrapift 41 44^41(1 fp4felft3Rl 4447 ■ 4 ft 1J<{^ % frlT 414 #11 ; — 

( 4 ;) 3441 ^ 44115 ^ 

(13) M4lftl4n7^i^ 




[Mm 111—15^ 4] 
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(M) t ^kI 

(’m) 

(^) f*T^3Tmrf^ 

(TT) 

54. ^t^JT'5vT^’ajft TrfSRT TITO Tnftl<RrtV 

^ M5t ■^iftwmi TWM TnPmn^y ifHt I 

(i) ^ 3ift4<tiK % Miff f^mi'311'5nvaT % I '^m arPmrfMT^Wf lit ■fWf 'ff 3mm Mff ^ 

Mm m "3^ 3BT MMnPmm m^m infMMmf ^ ■Mra 11 

(ii) '^?[nT’3f^MM^3Ti%'m:'^^ m'mr3fiftm^MTm4’<^i(l M?rMmM3nfij<*)i(i'5Rimi^'m'MrRT'5mmT'3n7mmT 
ti 

fm MM 'mmm mPmmf 'mi ywiwM wi ■! ift mm 3m% afk am^ % mir^ 'em ■gwmM 

%) f^m 'IM_ MIMlf^MT <a'4 mt Hi^ MiT Mm 'MtMT I 

56. ^ <*it'^ 'cFT WlM 

^'m'wmfVMn[^'m'4RfMRf, mM Timamrenmt^ 3T5^ "amt Miff'Mqm'MT 

MPTM arnriTT mm'MM'^'m'3iT%'tmiT mti 

57. Plg<«(mgfr? aifagTTft Ml >»l|T4|[t % f^ Miff 

fHriqTiqln srfM^itl 'MT <64'MI<1 mt •I'Hi Mil 'iiiy.'il I 

58. aiRrftMgi^ 

(1) arfiroiff •MT m^M i O Tmr %#=S7 mf 4'' ^ M ffmfgM Mf me 12 'mr4 mf ^ ^ 'Mmm 11 

MMg '4ft mrmftMMT ^ mt 'MT MMilft t; StVl 

MM^ MM fm [1,41 % MTM MMMir?! 4l<rt ftmt 3ft3 /.ftqiO Mft '5M 5'I ^ '4^ rntm Jiiy,'il fm 'tjm 'MR '4 arjMf^Mf^T 

MT; 'ftM ^ mfVMr 'ifr 'MRT | 

(2) 'PjRftmf^mmtMIMRfMRtmt'mmft^MT%3r«m%^^^M'f'^^^hmsrmiftMMi'aTMMiTTI'^'^ 

■Mm ^ ffm 'Mft'm MHi jsiRmi 3 ttmr' m imIw'I '^ i 

( 3 ) i'sp) Mfim#%MIM^ ^ift^ 3 m 4-4emMfr Mj M T mRM ' Mi ' ^ armft m 4 -4 MtMRt4r gmt 
■RT ■'ft^ 'mts 'Mt Min^lt I 

(■m) MRfmrft % 'MiM^ m 4 ■4' sm # ’T^ ^i4iRm4i ^ mt MMfm ^ m ^mrft ^ '4 

mUmRim ■f^ mr immy ■! i "mm 'MtMRt ■^ ■prPmM 60 ■4 '^m ^IhrI fftMimf % a-rttiftmi 'mHI i 

(4j anmftMmMM-W4MM (3)(m) mmi fmift?! ^ 1%rfSmM-62 % armfir aft? 

f4Piq*i 63 % airmfM 3RjfiT ^ ^RiR<w Rfi4l arm imm mft ^ mtm i4f ^ mr Rm^ft % i 

59. ^ 

(■cR) Hji^ MT fiiyl <11 f^ «♦)!'< % 

(1) arRmmt'MT'MRfMift'm'^MT% 11 Imm%^ f^Tim'f^TWrRmmMil'9m'Mtm: 

■Mr=5 'MM fm ■fmr ^ 3niMM 'm ^ ■^ ■muM m^t^ ■7^ ■mt^ Rtv'l'nRmm ^ 'mff # mi ^sR'ft i 

(2) aTfMmTdm 4^4-^ ift'fMRftMt'MMMam%'gro3Tt%ft) j t 4 i f MMm'^'4'^'6ft'T^'^'4flMemR'jtM'M^'fM^tmfimm 
M)T 'Mm ■fWi 1 

( 3 ) [q^l^llMMiR ''R MMI arf^MiRt '4ft amfM ■%■ RHJ, ■’jft 'll^ "MiT 'MMIMR mImt I 

(4) 31 1989 imr^ 180 fimf Mm Mft amfM % ftTtmfMmR ^ aftr i 1990 ^ 240 fim 

amftmi Mm'Mft'WmiPimR ■^ '4ft mi ■mmft'1 1 
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("IS) 1*144 I tic; M Icjtll 'Ill'll 

(I) ^ ^ ^ % f4ni Tnfhs ttsf w nidig ^ 

11 

(li) ^ 3TT^Trff f^-aii thru f ■ait (^)(i) 

- - - -__Tv 

Wr^FTat : 

■W?[ ^ 'SnF^JFRt ■^ ■JM ■ft TT^ t ■^rfeR Tim ^ «4TTit^BIF3Tiq%fS!I^^^^?H3T^W^'?EITFT 

I 

60. tftHlIl 

■^ 'i)'iq<l s^tr ■^ ■5mR ■Ret '4 'iiA si<rfi 'iiiH'fl i 

(2 )(^) ^fit ft°li Hoilsh ^ MIP fc^C[ 5/3 fto^ ^ cioKl <ai(t ^ ii4 ■sidi '’iin'ii Fji4 ■3fT %c4^t5T 

■!Ff ofit aHhIII ^^/itrfeifiM ■^^ '4' ^ ^ ■W ^ I 

(■fST) ■^fPriff ^gl/AFfeohci pjRiA ■srftic^i'O "in ■^j^r^Rt ^^riRtsto ■rwi ■^ 4qi ^ ■eift ■'ts ftiFtr %, % fcHii 

^tfiPi^ffl affl ft||'i ■<T^ ^ oi<l<S( <FI) 'FT?' % fcin 5/3 frji ■^rt TR ■^ ■OIFT ■^ ST^fRi fjt OTfriin | 

(F) -opiT feift arfwft FT if,H-fe||4 Fit #!TI ^ T^FT<H5llHTfaFT^W^fTT4qi'itild'4~yg'^Wcft^ira3F ^<4'i5< 
W RnM'^ ^ yTTFT FT FTSfffTI RfFT'FFT t FT 1^ F^ t,FF^ -FT? % aRt WSTT^ 

■FT? '4' 5/3 Rtf 'FF ■^TT ■tflFTF '^/itf^FirT ■Fit ^ ■FR^ "FTt aT^^Ftfl Ft 'JlHI'fi I 

(F) WT -^ifFFnff -FT ■i+)4Fi<i Fit 3 tf;fR«#ft f4?i'<*F ■fR atFfFFit "FlFTtt^/'AfeFiM ^’ %FF -^f 

■FTFT 'TFT %, ■STF# FiFItl '^/FTs+.M ■^ ■^ ■Ft 'SIFT ■^ ■^TTF FT# JFFii FTFRI ^/ftTSFiM ^ Fit 'JTRtFnTF 10 ReT 

%3T(F#T''^-R;FF'' aF^fF-FTlTFT^STHTt?^ FTF^F^iReTTFTTTETT ; 

FE^ Ff RF FTFlfr T^/iffeFFF Rt### ■?1tif % aFWqFIF ^5F# FFET ^ % ^fttPT TT#T # FTT FF# ? ; — 

(i) #FF#^FT Ft4ftR FfFTR^^/4r5F-(/l'^^Fit FFfF^^i^tFF ^F>^ F?!^ #F#|RfFT"STTF r F# FiT FTFfftFr ; 

FT^^fRt -FfFFiTtt ■ft ■FiftFlR'F tIt fit ■ffFT'3R'Faj]f#'F^ ■FtFTtt/RfeFi^^^^^^ftiFt ■‘it FTF^^^FFF’^ ■'TftTFfsFFt FTFT 

■F# # 3T^;f 1^'?F # Ft ^'FFFn t Rf^F# FtFTtt/RfeFi^ ■BTTTt'4# FfRi fR -TO Ft-airT# I 

(II) FFF # % T^ttTF FtFTtl/AfeFiH ^ FFT^FTtw FTFIt Ft -t^t # FTTT# I 

(ill) ^FT ■FTT ’#1*114 ■RffI ■RtRiTOFi 5KI 'OTTF f4R*irMl "FFTF-FF "Ft^ '?R 41 h 1-0/4TsFn:’! tgjl # FTT FFiHt % I 

(iv) FtFTtt/RfeFF?T^F0FFTfFTFtfFRRri5^Ft3TT0%'r5^3TR-TF)lftFT^F#FTttRl^’F:^fF3WFFTTWF-FF 
■FFJF ■FitR % ■Rn. ■FT? ’FFTTTT 'RtT 3tF -^<^<0 ’Ft 3TT% 4t 'F ■^ I 

FJ#rihtU| : 

T. ■Rr=5 ^# ■fR ciiOo ■FFi stRrFiTtt ■ft■ft## ■Oft'O' hc4fi ■'jO ■# % 20 ■Ret'ftt 4lHi0/4rfeFici ^5 ! ftt ftf pI'h i 

Otfri^ 180 RETFFT'FfFFFRFTTFtt I 

2 . ■Rt^Iff fR TTrOFT 'O stRtf# ft 'FfRftO Oft ■ft ftOft f4 Ft t# 20 ■Ret fR FtFiO/OfeFTW ftt ftf 1 

61. aiFTtlTFlT'^ 

(1 ) STRiFTO "FT ■FtOftO ■fR 3TFTFTFT ■^jt ■#! FTFtFT“O ^ ijint'il 'OTF ■3 fFt ■FTF ^fR^ FTFTFF ■# F30t FF FF 

^1 # Oft 3tfRt fR »ftf "O fstR ■p; fbtf wiRtfiO pr fRftO fR fFTFtORT ’ftR ’fett tjitft f 1 arRiFTiO "ft ftOftO fR Oa[t 
fR T# F# 3TFT WT^ fR ffRf RtfR '>R'fff90 Ret'ftfffR'Oft "fR ffft 3TfRt Ft ^rtf 360 ■Ret 0 ftRift F?f fROt : 

3TTFFTRtFT FftfOrRTFf 0 3TWTST ■FtO Ft FpRET 0 RfTtR arRTFTTtt FT ■FtOftO fR ■grFT 720 Ret fR ffRt fft 
'FFTFT tF ■^l^ M#* ■Fit F=hCl l ■^ ; 

■FF5 ’FF 00 RfT STfFFFO FT FtOftO fR ■ 5# FTFTtt ^Ft ittfO 0 'FtO Ft 3ipRET 0 at6 F«T fO 720 ReT Ft ■FTF 3tt1TFTtF 
■^ ■Roit Fit FFni ■^ aftt 'FtO, ■RtiT 3 tf;fRet ■RR tetf, ■fORgrr ef "0 FtrFr f# RtOf fttef # fOft i 
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( 2 ) 

TTT’ST 3?!^ 3if||yi<,u| H'^'t ^iT TTCTT % 1 

(3) aTOmK 'n •qft aPTfa %flrt aftr 3?^ ^ •spt arnfa "TW -^TPPffe 
%1^’#fTf5tanT57fl'’^7Rf l^ai^TT^aTf^r^TTT'STO'^TT^t'feararaTT^'^’^ 'ttajft -qr teit 3r=^ 
3Tiqv^'^att1^3TftT5FI^t’^'5F4^%f^T^mr'^'«^ Mt, TTOTfnt S^fq iTT WU 

%%T3;^T>nTr| 


62. 

arf^q^ ■qr *4qirl qjt tsIcT^, iqfl’^n, qfloiK Pi41 an, arm if arfqqird ^ ‘F^qift % ■*n frrf^ 

fe^ ' -TH 'wn^ q;T% ■qr Purff 3T ;^ ?q % fPn^ ^“hO*i titwi: % ff^^TTPi^#' % st^ttr ■*it^ ■sm PMq ^jmj, fMPr 

3n<tiftjTO TiqT f4r#rq ■qrf ■qajjft iff -an Tmfl i 


63. 

3rqfqqTq'lTnq3Tqm'fr4qm%Tmr'qTl'^^ arProfl'^ ^qK'l^Tixi’f'^mfq%'<?lTB 

12 TT!fl% srftrfi ^ ^ I 


(ii) TTTJPT'^^'a^'PfiTff3r^'5mT^'^;^%^«fail^’aiTy^ni3 ii^M f^rrft3pq'3^ 
■spf Tivl ■^psffl ■JTXPT arvX'P ai«|fXi' 3T^<4 % TTiq ^ Jr41^l4 fqfe^TT^ q;! ■SHTP^m q<HH "fXi^ mr I 


64. <*ii omm'IH Blqi 

arf^rwl 4itpq i '0 ■'IP3 ^ dyqft TtMt ^strm iP an^'fl t mt^i ^ 

yRiPiPqqf qf^!i<ii '^^'f'llTnl-jTT arPwr^t'qT'qpp^ 

^ 3 TT 4>1 ^ Wiqq S9 %'3Tr-'WWT (^)(4) % 3T<^TqpT wfq^ pTTpTrfqqnT ^ ^ ft*TfiT '4'’ ^ Sifll : 

59 (’sp)(4) % 3i«i#Tqft?TfMl 


wirq^^Tpspl-^qrxTTqTOq^TTf^ ■3:^-3TT^^^ 

fX^lqrf^tqnr "4^ 31^ % %=T 3?rt v% ^ ^ I 

1^ ami'^qmt % t»4B ■^ift ^ twt f "^fil arr^ 'sn 

qfl Tjqqi ■^T "gTSITm i^jqT ■an ■?!% I 


66. ^4^1 t^iT yi^'^T sftr qmyi i'l'ii 

(i) ■arc■^■^^■^■«f;T4PpTO^'3TT^'^’?^3ntn■pint 1 

(ii) ariVqilTl'qT'SfPpqTfl'f^'f^*n4Tl hCItI °rl ^|4 P^qq ^^tfl^iTailonfin pi'll I 


67. ^i<Jti?ui arafU 

(1) 3Tfqqnfl ■*n ab^-41'^ TJX^'ifTT '<ii4y^''i ST^ft? % Rrl9, "m cl'ii dlPti ^ : 

(■qr) ■ifr i?lTH 3T^ "jn^ ■'IX ftrx "^rx '=^14^c 'm ^ 

(■a) ■^T «w 4'J5'4 ■^ITTl^l 

(2) 3P^fV Pl^'S(^ 

(■Bp) ^ ^ 

(■?s) 4i4 ^ Tl %Tr4q'4i~mT%ft^^'^ 4<gm'^ al-^4i<'g: p;4l ■^ aiiPlt^qf) aiqfiil 

(3) qfarf^ 

(4) 3ipqqnt’in^v4^^ qnP^Pw%Pn^ 


JiiUMi : 
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Rif 'T)i4yfVl RTR % <hi4'JiPi'T) STRSfiT^ m«ih 3*1TFIR ^ i^T Rit iii'Vfl I 

(6 ) RfR (4i41 ^r4'*i|'0 RT RRfRltt Rlt 31Wr4l RR oMjT 3^1 ^im 'PfjRI -Jimi ?ll RT^ RRRjI fNpft 3 <h= 4) R’-IT^ Jtlicfl 
fH=T ftR# WT RT RTRRfRRllRflit^^R?!^ Ri'l4iJ?ui 31 RRi R^ ijt RTRift I 

( 7 ) RT «h4RKl ?JR 3fgfTtr TRTRTTnRT nfT^ RT Rltlf RTT^fUFR RRR R^ RTTTTTI 

aiSRIR? 

Ww 

68. «lft»«5rWlRSJT%R 

(1) R^ arfwfl RT a64R Tft f^lTR^ «E4R Tfy Rf^ ftfil a^T RrM TTRRR SlffeffRRR, 1952 (l952 RiT 19) ■£[ ftPlRS'e 

RR % R^RTT PiH RR 3TRRTR RR # %, R)4 ri 0 Mf*T^ I¥^ RTT RRTR I SlftWT^ RT R9=NlTTt aifR ^ RITT mIr^ ’PiPt 

f^i'Ml RTT^ qi<r1l 3T^I7fIR 3M^'W SrfllPiRR % 3RRRf % ar^RTT 5^'il I 

(2) (RT) R4-°n^ IMV3i!kRR tH- arpirRarFRfRRR, 1952 (1952 RTT 19) %T1RRf %3T?T4R3TT^RT^aTfRRTrft 
RTRT^RTTt'.RRII^Tf^TpTRRRit RTR'6R''51RRTrrT7lfRRRf RTRRtRRnrtfl^ RTTRRTRTTT'BTO^RKRfTR^ RT^Rfft'^tmRtRRT, 1995 
% ■JRRRf TTTT TTTftTTT ^ I 

Car) TR RRTR tRR r 5^ R^ %R RfRRT 16 RR»RT, 1995 ^ RRT^ft I 

69. 3M<4H 

(1) 3TftTRnflRTRpT[iitTC[ fHHfa^ (2) % 3T^ RRRTR % IfTTTTR RTT RTR #TT I 

(2) srfwftRTRT^RltyRil^RRqRRS^Rf^RTRt-^^STf^^ 1972 ^TRRRRf RT RR-W'TRR 

(3) % ST^RTT Rft arftTRT^, ^■^1 

(3) (i) RT^ SlfRRTTTi RT RTtfRrd riHRrlflSR 'f^RfRRf % JMfTH % RIR '^— 

(RT) -^(RTi^T^RT 

( 75 ) T^RT 

(R) ^ft:?IRRRTRTf^lR%RTTTR'^WR3'TTTtftRfRfRWI 3Tf4?TTT)% yHI'JhX%3TgTTKRF sTTO^ 
% ftni 3TW t, RT 

(r) RR r4 RtI fRIRT RTT^ RTR ?RTR RR RT, RT 

(TSO 1?RR4R5I^T^#r^RTR, R’JSTRRR'^tRTRRTfRT^^SRiT, 3pq1^ROT'^flRTRRTpRRT : 

RRRR^ f^p^n^%:?^-f^RT!;RTTfRT^%RRR-4'RRTITRRitRf?IRitRRIRFf f^RITTTRTftTRTTT^RTR^'Sf 

%R^ RR rIrT RRT'W ■fe RTRIRTT % RTTTR '^RTR^ PoitHr PiPh ^ I 

(ii) 3TfRRTTflRTRT4RTflRTt^W;n^Tl1^,R?^T^R4RTl#R3TRRT6R#%^ a^ftlRT% RTR^fm,RRTRT^V^ 
RTT ^TRR ^ tHI, RI arftTRTRR 15 R^ % ’^RR % stktrIr ^i'D : 

T^TT^I^RfRftl^aifRRTTftRIRT4RTt%30R4^3Tt^RTt#Rl^RTT#tRTRFRRRTR^RR’^^ rt}^ 3Tf^T^ 

^ R4%%R3R^tRnT%%RRTlRT^ srftftRR TI% RTJ RTR ^ : 

RT^R^fef^arftTRTTfr^TTRR-^ ^^RTfTRRT^W^T’3Tf^%=TRT3TTRTftRlf^ ; 

RT^R^^%ftT^R;4RT^t%TTRR^fTTRIRR^RRRT^^%3^%fm^«T?TRR^ TRTRR RT 

RrT RRrf^, ^ 4) RTR^ Rl, ^ RF^ 12 RtNI'% T^tTIR IIR %R ( 100% ) ^ R% RRT R% 3 T\t TRTRTTR R4f RTT 

TpflRRTtRTI 
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[MPTin—^p>y4] 

70. 

-jfft-sitw 3fiT-qf^ -3^ ^ wi ^ t lit-s^ ft^Pm inPipn^ ^ TnjPe iT^ 1^ 

(2) q^tf aTPiqqft’qiq^Tt^-^itT^qi'qKsiwftqrawii (;)fil ^qiit^^^Wrire^i^qftTnTiiqrai^qft-ni^fTft-amjTft 
■araimf^q3ilFq7q5t^q«q%1^-^3«2qiff WTf^f)■q^^qfWqqmrfMTt3^k1^^^fft’ftq^T^^■^f sTftrq^-qrqiTfni^Tiit 
3iq% f^iqm'WTq W Tnfnr qftq^ q^ argqfir lit qrn^rift 1^!^ 1V ■ftqrqq % ftiq ■^ap q5t WTTT I 

71. WJMtfllun*WI 

arfferartt qr q^qi^l qit ^Nr % li^ft Mt qnqfeq qi war ■^' wninRn ■Pfjqr qt qq^ 11 

72. fiiPiqqy q;T atfrr «M«w r 

(1) 3T'q^qqq-qqqm'^3T5^qifVj7rqrftqqqqjrtf qtqqqftqq'A'Ti'Wiqqli^'spTqttfqit-^q^qr'r# 

Rfi'tif^rt q!7^ ^ Rm sqqTqqf^ I 

(2) HRqqrqn^, qrqqr»it »fta^iq^Piq^nqq^, Tlfq?WT?tqiT%%qrqTiWnqffqttTsqnwrqiTqqqft11 

73. fVtmaftrwiiqOiMl 

(1) fqPiqmq^rfl % ■fe# qi ftPiqq qqwr 3 r^ ■Prqq, Wiqq, qqPiqq qr %^ft qqrr aiqqi qq^ q^ q^ti qqqq 
^qq WmTqqft%3ntq'^%q?tTqqif^qqqq’^q^3fri'3q3TftiqTiftqf 3?k q*iqiRqy qi: wj^iff, y,fl<;,5Ri ftrqr %qT qrm 
%i 

(2) '5q'Pqqq%qtq^ip"sqI^RqTqqqqf%qpnfq qT3[ sn^qqiqfi'qi{qjrfqT^'^qfqf^TqqTq??ft%qqq^qqqqf 

^ ^ci'tn ftjqr qqi qr q^ qpft 'jih^'H i 


I 

(ftftqqis^) 

Pi®tji 3ftT qlt yl'i^ii 

qqiq; 

Itnrqr; 

■?.TTq;jjHi qWqi qiqn/qjqft .^ ^ 

3Tft?q^ qr qi^qiO % qq ^tqqq'fqr'^'^'sm qiftqqqqf^’^qqf^qrftqftT'^’qq^'g;??^ ^r^ftjqqj^fwqf q?tqqqqrtt, 
q^qPiwfli qqr qqfrtq ^iwrar f^pqrftq aftr qiqqr/qiqqfr 1 

■Jf 3 Trt qWqi qqqr/qqift qqqlfqr^qnqf ^■qqfiqiq 5 t^'tjqqTqT‘ 3 qq'#qf%qTq^^qq%qiT^fq^ «m(Vi 

^ qqpiq qn^ % qf^'^‘qit^ ^jqqi qq^ ftrfVqr arqiq qit q q> qq^s qi^/q?^ aftr q ift qr^ 

q?r 3^k q lit qqq ^ % srf^q^ qi^ qr ^^tqjiPiqq <wii^q afri: q qqq '^qr % qrqtqq qq^ qi 

■3^ % -^nq qq% qr^ ■fqqft -sqPwT % %# qjRtqir qq fq^fliq qq^ qit ai^jqftr uqR q^^qr/qr^ 1 

’Fqnflq t 
■^qrq : 
qqqiq; 

A\ qq^i — 

■^qiq: 
q^HIH : 
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—n 

tft[Pm5(4)^'] 

yrJl^ stfirantt'JiT uim «iihi yl«iuii 

1. {ift/sfhnft/g7. ..Tjtw "t; 

(j) 

(ii) ^ s^tr %q?i >^*fi q?'fl/qftr 'jdfto i 

(iii) qrr fti^ ftqnT ■ppqi % l^iqqiT qfir/qqft % I TSp qi^ qn % I 

(iv) qqiqftq ftiqt qim I 

2, Tqqf¥^‘?I'!rftnriqqiTqi/qiT?ft''tf*F'3q^q?T'qtqqrTqq% 3?tT'^ft’5ftq%q7qni^FTqFqqT%3TTKqqKr’qT% 

qr ^qi ^ qrsfer % Rrn( i 

ftqrqr; 

in 

qirf's 

l^ranrwr^'qlqwTr 

(fqpm70^) 

WB ; 

; 

arq'l^'Mii^,.. qft ■^qi'^ Pf^f^ %'qTq q^rjpq qtqqi qqqT/qiT7ft"^fqT. 

(TqpT). (1^iBT) Prqm ■p^ib % i 

2. TqB qrq'ji^ % i 

qi 

■BTB ■trtF qBT'JPT 11 ^FT^iPT . (WB) . (f^) t 

.(WB) q^ 3Tqq Prqiq WB ■«?iPb P^qr qqt 1 1 


■^qiq: 

^ PiyPw qfF : 
PiyP«i qit qrfPs; 

; 

*qit BTT^q ^ qrB ^ i 


■^. 41qi'5|«4i<, 3T»qBiT 
[Pram iieiv/335/2001 -stot. ] 
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RATNAGIRISINDHUDURG GRAMIN BANK 
N0T1FIC\110N 
Ratnagirl, the I6th ^lil, 2001 

Ratnagiri Sindhudurg Gramin Bank (Officers and Employees) Service Regulations—2001 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Ratnagiri Sindhudurg Gramin Bank afta consultation with the Bank of India being tire Sponsor Bank and the 
National Bank for Agriculture and Rural Development and with the previous sanction of dre Central Government hereby 
makes the following regulations namely;— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application; 

0) These regulations may be called Ratnagiri Sindhudurg Gramin Bank (Officers & Employees) Service Regula¬ 
tions, 2001. 

(ri) These regulations shall come into force on the date of their publication in tlie Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank; 

Provided that tliey sliall not apply, except as otherwise provided in tliese regulations or to such extent as may be 
specifically or generally specified by tire Board to; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Spoasor Bank orthe Central Government or die State Goi ermnent or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means die Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means die first day of September, 1987; 

(c) “Appointing Authority” means die authority prescribed in Regulation 5(1); 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being, 

(c) “Bank” means the Ratnagiri Sindhudurg Gramin Bank established under Siib-Scction (1) of Sccdon 3 
of the Act, 

(0 "Bocud” means the Board of Directors of die Bank; 

(8) ■■ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) ”CalendarYear”nieansthcperiodcommencingfromthc Istday ofjiuiuaryofanycar and ending with 
31 St day of December of such year; 

(i) "Competent Authority” means the Chainnan in die case of officers and the officer designated by the 
Chainnan in the case of employees; 

(j) “duty” includes ■ 

(a) service as a probationer; 

(b) period during wliich an officer or employee is on joining—time; 

(c) period spent on casual leave, special casual leave duly aiidiorised by die Competent Authority; and 

(d) period spent on training while in service 

(k) “cmolunicnts” means die aggregate of salary and allowances, if any; 
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0) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) ajid (3), and 
includes such employees whose services are temporarily lent to other organisations. 

(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not Ihc officer or 
employee of the bank) and children, parents, brotliers and sisters of the officer or employee w holly depen¬ 
dent on tlie officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any'of the posts specified in Regulation 3(a)( 1), 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under tliese 
Regulations; 

(p) "Salary” means tlie aggregate of pay and dearness allowance. 

(q) “ Sponsor Bank” means the Bank of India; and 


CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and employees 

(a) Tlie officers and employees of the Bank shall be classified as follows. 

(1) Group A-Officer Cadre 

0) Scale 1 
(ii) Scale II 
fni) Scale rn 

with designation in relation to any of tlie scales 
(i) Officer 

(il) Branch Manager 
fiii) Area Manager 
(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely aerk-cum-Cashier, Cleik-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with tlie prior approval of tlie Central Government 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cuni-Siveeper, Driver, Drivcr-cum-Messcnger, Part-time 
Messenger-cum-Sweeper, Security Guard and such oUier categories as may be specified by tlie Bo:ud from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving tlie Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in tliese Regulations, tlie Chainnan may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or ^cumstancc. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation vvith the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chaimian shall be the Appointing Authority in respect of Officers. The General Manager shall be tlie 
Appointing Authority in respect of employees : 

Provided that if tliere is no incumbent in the post of General Manager, the Chaimian shall be the Appointing 
Autliority in respect of employees also. 

(2) All appointments in the Bank sliall be made in accordance with the rules framed by tlie Central Goi emment in 
tenns of Section 29 of tlic Act save as pres ided in Regulation 4. 

(.'?) Every officer or employee on his first appointment in die serv'ice of die Bank, shall be required to produce a 
certificate of fitness by die medical authority as may be prescribed orrccogniscd b>' the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage widi a person ha^’ing a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage widi any person shall be 
eligible for appointment to the said post: 

Provided dial the Appointing Audiority may if .satisfied that such marriage is pcmiissiblc under the personal law 
applicable to such person and die odier parly to die maniage and diat there arc other grounds for so doing, exempt from the 
operation of diis Rule 

(ii) Declaradon 

Every officer or employee on his first appointment in die service of the Bank shall furnish a declaration about Ids 
marital status as per Schedule II. 

6. Scale.s of Pay and Allowancc.s 

The scales of pay, allowauces and increments ofan officer or emploicc appointed to a post in am of the Groups 
referred to in Regulation 3, shall be such as may be detennined by the Central Govemmcnl from time to time under Sub- 
Section (1) of Section 17 of die Act. 

7. Commencement of Service 

Sendee of a person appointed in die Bank shall commence on the working day on which he reports for duty on a 
post in accordmice with the teniis and conditions of the offer of appointment made to him : 

Froi'idcdtliat uidicevcntof his joining in die aftemoon of such working day. he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not c.xcceding one year. 

(li) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year wliich 
shall be extendable by die Appointing Audiority Tor a period not exceeding six months, 

(iii) An officer promoted in liiglier scale shall be on probation for a period of one year w hich shall be c.xteiidable by 
die Appointing Authority for a period not exceeding six mondis. 

(iv) (a) /Vn employee directly appointed in Clerical or Subordmate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Autlioritv for a period not exceeding six months. 

(b) An employee in Subordinate Cadrepromoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not 
exeeeding tluec mondis. 


/f? j ,j'- / r / !' 
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(v) Probation period m case ol'an officer or employee sliall be liable to be e.Mended within tl>c pcmiissible limits 
to the e.Ktent of extraordinary leave availed of by him or if in die opinion of Appointing Authority his 
pcrfonnance was dissatisfactory during such period. 

9. Contirmation 

(i) Au officer or employee shall be conftnncd in tire Bank’s service if in the opinion of tlie Appointing Authority, 
the officer or employee has siitisfactorily completed Iris probation. 

Oi) Where during Ure period of probation, including the period of extension of probation, if any, tire Appointing 
Autlrority is of tire opinion that the officer or employee is not fit for coirfmnation in dre said post: 

(a) In the case of a directly appointed officer or employee his serv'ices may be tenrrinated after giving one 
inondr’s notice or pay in lieu thereof. 

(b) In dte case of iin officer or employee promoted from the Bimk's service he nmy be reverted to the post from 
which he was promoted. 

1(1. Termination of Service liy Notice 

(1 )(a) No officer or employee shall leave or discontinue his service iir dre Bank widrout fi rst giving notice in writing 
to the Appointing Authority of his intendon to leave or discontinue his service or resign. 

(b) The period of notice required shall be ;— 

(i) Three months in the c;isc of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 Kb), he shall be liable lo pay to the Bank as 
compensation, a sum equal lo his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee tigaiirst 
whom disciplinary proceedings arc pending, sluill not leave, discontinue or resign from his service in the Biu\k without die 
prior approi al in writing of the Appointing Authority and any notice of resignation given b\’ such officer or employee 
before or during the disciplinan' proceedings shall not take effect unless it is accepted by the Competent Authority 

E!\|)hiniition: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of diis 
Regulation i f he has been placed under suspension or any notice has been issued to him to show cause why drsciplinary 
proceedings shortld not be instituted against him until final orders are passed by the Competent Authority. 


11. Superannuation and Retiivment 

(1) An officer or employ ec shall retire on completion of 60 years of age : 

Pro\ ided (hat the Chairman may at his discretion, on recommendation by the Special Review Committee as 
ptoi'ided hereinafter in Snb-fiegulalion (2) retire an officer or employee at any time after completion of the 55 years of age 
or after die completion of 50 years of the total service in die Bank, whichex cr is earlier. 

Prox tded fnrdicr (hat no officer or employee shall be retired under tliis Sub-Regulation unless nodee in writing has 
been sen cd on him at least three months in case of an olficcr and one month in case of an employee in advance or an 
amount cqnix aicnt to three moiuli.s- pa> in case of an officer and one mondi‘,s pay in case of an employee shall be given to 
such officer or eniplox ce in lienthcrcol ■ 

Prox ided also ih.it an officer ui employee aggriexed by the order of the Chainnan, as provided in Sub-Reguladon 
(■>) may within one month of dre passinu of the order give in writing a rcpicscntation to the Board against the decision of 
die Chainnan and on receipt of such rqircscnlation die Board shall take a decision widiin a penod of dirce months. Where 
the Board decides that the order passed by die Chainnan is not justified, (he concerned officer or employee shall be 
reinstated as if the Chainnan had not passed die order. 

(2) The Chainnan shall constitute a Special Review Committee consisting of not less dian direc members of die 
Board to rex iexv whether an officer or employee should be retired in accordance xvith the Sub-Regulation (1). Such 
conuuillec. shall, from time to lime, review die case of each of such officers or employees :md make reconunendation to die 

Chairman. 
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Explanation : 

For the purpose of tliis Regulation the officer or employee whose date of birth is first day of month will retire on 
superaimuation on tlte last day of tlie previous month on which he completes the age of superannuation. The officer or 
employee who attains tlie age of superaimnation on a day otlrertlian the first dtiy during a calendar month shall retire on die 
last day of that inontli. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by tire Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such infonnation as may be specified from time to time by the Bank 

13. Seniority 

ft) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instmetions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such inteivals as may be decided by the bank and circulated 
.imongsl tlie officers or employees as tlie case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to die date 
of his appointment in tliat cadre or scale. 

(b) Where tliere are two or more promotee officers or employees of the same length of sciV'icc in that cadre or 
SGile, Uieir mter-sc seniority shall be reckoned witli reference to their sciiiorin' in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of sen ice in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(i\) i'hc intcr-se seniority of the erstwhile Field Officers or Accountants i is-a-\'is the Branch Managers who were in 
the serv ice of die Bank on die date on which tlie revised pay scales circulated by the Ministn' of Finance, 
Department of Economic AlTairs.Biuiking Division, New Dcllii letter No F 2/17/79-RRB dated die 2d April. IdKO lue 
adopted by the Bank, may be so reckoned tiiat all crstwliile Field Officers and/or Accountants nmk junioi to all die 
then existing Branch Managers ; 

Prov ided that die mter-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Govemment letter No ll-3/<)0-RRB(I) dated 22 Febniaiy'. 1991 shall remain the .same. 

(v) The inler-se seniority of officers or employees directly reeniilcd in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to Uiem at the time of their selection 

Provided tliat if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the inter-se seniority amongst die candidates so allotted who joined on the same date shall be dcicniiiiicd ni 
aecordimce with the marks obtained by such candidates w idioiit adding notional marks foi the rcsen cd category. 

14. Promotion 

All promotions shall be made at tlic discretion of tlie Bank and no officcror cmplovcc shall claim as a matici ol right 
to be promoted to imy post or cadre. 

Provided that promotions of officers or employees in the Bank shall be made in accord.mcc with the lulcs trained 
by the Central Govemment in terms of Section 29 of tlie Act. 

15. Reversion 

An officcror emplovcc who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to Uie undergoing probation for any .specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scoiie of an officer’s or employee’s service 

E\ cry officer or employee shall be a whole time officer or employ ee of the Bank and shall be at Uie disposal of the 
Bank and he shall ser\ e the Bank m its busmess m such capacity and at such place as lie nuv from time to time be dmected 
by any person or persons under u hose )unsdiction, supenntcndeiicc or control he may tor tlic time being be placed 

17. Liability to abide by the regulations and orders 

Ey cry officer or employ co of tlie Bank shall confomi to and abide by these Regulations and shall also observe, 
comply yy nil and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under yyhosc iimsdiction supenntcndcnce or control he may for die tune being, be placed 

18. Obligation to maintain secrecy 

Ey cn officer or employee shall iiiamtamdic strict secrecy regarding the Bank’s affairs of its constituents find shall 
not diy ulge directly or indirectly any mfonmition of a confidenUal nature eithcrto a member of die public or to the Bank s 
st.iff unless compelled to do so by pidicial or other audiontv or unless instructed to do so by a supenor officer m the 
discharge oi his duties To signify this cy cry staff shall subscribe to a declaration in Schedule No 1 

I *). Obligation to Promote the Bank'.s interest 

Ey cry officer or employ ee shall serve die Bank honestly and faithfully and shall use his utmost endeay our to 
promote die interests of die Bank and shall shoyy courtesy and attention in all transactions and dCfiliiigs yy ith officers of 
Goycrnnient die Bank s constituents and customers 

20. Contribution to Pres,s, Radio, etc. 

No officer or employee shall contnbute to dicpress or radio or television etc, anvdimg rcl.iting to the it lairs of the 
Bank yyithoiit the prior sanction of die Competent Audiontv or yvidiout such sanction iiuike public or publish any docu¬ 
ment p.iper or infoniLition wluch may come into his possession in Ins olficial capacity 

21. Officer or cmtiloycc not to seek outside employment or business or to pnimote family business 

No officer or employ ee shall accept solicit or seek anv outside actiy ity cniploymenl or office wlieUicr sUpendary 
or honorary u ithoiil the prey lous sanction of the competent aiithonly 

Proy ided that an officer or employ cc may, widiout such s.iiiction undcrtfikc honorary yy ork of a socia 1 or ch.iritable 
nature oroccasional work of a lilcran artistic scientific professional cultural educational religious or social character 
subject to the condition Uiat his official duties do not thereby suffer 

Proy idcd furdier that he shall not undertake or shall discontinue such work if so directed bv the Competent 
Aiilhonty 

I xplonntlon 

( 1 ) E\ cry officer or employ ee slull report to the Bank if anv member of his family is engaged in a trade or business or 
oyy ns or ni.magcs insurance agency or commission agency 

(ii) C.im.issing bv an officer or employee m support of the business of insurance agency or commission agency 
oyy ned or m.uiagcd by a member of his family slull be deemed to be a breach ol tins Sub-Rcgul.ition 

(ill) No officer or employee shall yvidioul the previous s.uiction ol the Bank except in the discharge ol his official 
duties take part in die registration proinouon or immagcmcnt of any bank or other company which is required to 
be registered under die C ompames Act 1950 (1 ol 1956) or anv other law for the time being m force or any 
coopcraliv c society for coiiiiiicrcial purposes 

Piovidcddut .m officer or an cmplovec inav take part in registration promotion or management of a cooperaUve 
society rcgisIcredimderlhcCooperatiyeSocieUesAct 1912(2of 1912)or.my oUicrlaw lor Uic tunc being m force, 
or of a literary scientific oi charitable society registered under the Societies Registration Act 1860 
(21 of 1860) or any corresponding law m force 

(i\) No officer or employee slull accept any fee for .my work done by him foi <iny public body or any pri\ ate person 
\y ilboiil the sanction ol the Coinpclciil Authority 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

Oj An officer or employee shall not absent himself from his duties without having obtained the pennission of tlie 
Competent Autliority, nor shall be absent himself in case of sickness or accident witlioul submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as tlic Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that tlic Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from liis headquarters ovemiglit witliout obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-chargc or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

fi) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on liis behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowiy; 

or 

(b) demand directly or indirectly from theparents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in tlic Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona 
fide investment of his own funds in such marmer as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or enqiloy ee shall, in his individual capacity : 

0) borrow or permit any member of his family to borrow or oUierwisc place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whctlicr incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet tlic full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a racejneetmg; 

(iv) lend money in priv'ate capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity tlic pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except witli tlie previous pennission of tlie Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely Icmporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an ad^'ancc of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society' ol \\ hicli lie is a 
member or stand as surety in respect of a loan taken by another from a cooperative credit society of which he is a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnisli to die Competent Autliority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement tire steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit tlic prescribed statement or appears 
unable to liquidate his debts witliin a reiisonable time or applies for tlic protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1: For tlie purpose of this Rule an officer or employee shall be deemed to be in debt if his totai 
liabilities, exclusive of those which are fully secured, exceed his subsUmtive payfor tweh c months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unaroidtible current expenses, tliat he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the iimnovablc property, inherited by liiin or owned or acquired by' hi m or held by him on lease or mortgage, citlicr 

in his name or in the name of any member of Iris family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired orheldby 

him; 

(c) other movable property inheritedby him or similarly owned or acquired or held by him. and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided tliat in tlie case of an officer who is already in service in the B;mk on tlic date these Regulations come into 
force, shall submit a return in term of this Regulation witliin tlmcc months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of die officer on die date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/moiable property to the Bank ;is on 31 st March of each 
year before 30th it^ril of that year. 

(3) No officer shall except witli tlie prior intimation to die Competent Audiority ticquire or dispose o1 any inlnlo^'- 
able property by lease, mortgage, purchase, sale, gift or odienvise either in his own name or in the name of any member of 
Ids family: 

Provided that the previous sanction of the Competent Audiority shall be obtained by the ollicer if any .such 
transaction is: 

(a) with a person having official dealings widi die officer. 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Audiority every transaction concerning mo\ able property owned 
or held by him either in his name or in the name of a member of Ids family if die value of such a property exceeds Rs. 10.OdO 

Provided that the previous sanction of the Competent Authority shall be obtained if any such traiistiction is. 

(a) with a person havmg official dealing widi die officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notw illisl;jiicliiig mn thing contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by gcncnil or special order require an officer or employee to furnish within a period to be specified in the oi dcr a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order imd such statement, if so required by the b.ink, include the details of tlie means 
by which or die sources from which such property was acquired. 

28. Restrictions regarding marriage 

(11 (i) No officer or employee shall enter into, or contract, a marriage witli a person liaving a spouse li\ ing, 

(ii)No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person. 

Provided diat the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to m clause (i) or clause (ii) if it is satisfied tliat: 

(a) Such marriage is penuissible under tlie personal law applicable to such officer or employee and the other 
party to die marriage, and 

(b) there are other grounds for so doing. 

(2) An olficcror eniplovee who has manied or marries, a person other than of Indian nationality shall fortliwith 
intimate die fact to die Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or emplos ec who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law. may, if so directed by die Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as die Competent 
Audiority may' direct. 

Pro\ ided dun in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(21 .\uy payment made to ;ui officer or eraployeeunderSub-Reguladon(l) sliallbe subject to adjustment of his pay 
and allowances which shall bo made according to the circumstances of die case and in the light of die decision as to whetiier 
such period is to be accounted for as a period of duty or leave ■ 

Pros ided dial full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) IS acquitted of all charges or satisfies die Competent Authority, in case of his release from detention or the 
detention being set aside by' the Competent Conn, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the odier penalties referred to in Regulation 
38. if he is committed to prison for debt or is convicted of an offence which in die opinion of the Competent Authority', either 
iiw'oU cs moral turpitude, or lias a bearing on any of the affairs of the Bank or on die discharge by die officer or employee 
of bis duties in die Bank, die opinion in tills respect of die Competent Authority sliall be conclusive and binding on the 

officer or employee. 

(b) Such dismissal orodicrpeiialty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee lias been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and die officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty' is without leave or his overstayal is due to Ids having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
pro\ I sions o f Regulation 22 shall also apply, and for the purpose of dv.it Regulation as so applied, the officer or employee 
shall be treated as having absented himself widiout leave or as die case may be, overstayed odierwise than under 
circumstances beyond his control. 

3(1, Prohibition against participation in politics and contesting elections 

No officer or employee shall lake an active part in politics or in any political demonstration or contest election as 
member for a Municipal Conned, Zila Parishad, District Board or any other lociU or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No ofFicerwho is not a workman’ withinthe meaning of tlic Industrial Disputes Act, 1947 shall.— 

(a) become or continue to be a member or officebearer of, orbe otlicrwisc directly or indirectly associated with, 
any trade union of the employees of the Bank who are workman’ within the meaning of tliat Act, or a 
federation of such trade unions. 

(b) resortto, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matterpertaining to his conditions of service or tire conditions of service of 
any otlier employees of the Bank. 

(2) In relation to any employee who ofFiciates in a grade or post which is nofa grade or post of a workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates m such higher grade or post. 

(3) No en^loyee shall Join or continue to be a member of an association, tlie objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, tlie security of the slate, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of tlic Competent Autliority. give evidence in 
coimection witli tmy enquiry conducted by any person, committee or authority. 

(ii) Wliere any approval has been accorded imder Sub-Regulation (i), no officer or employee giving such e\ idcnce 
shall criticise die policy or any action of the Central Government or of State Government or of die Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except widi the previous sanction of the Competent Audiority, receive any 
complimentary or valedictory adless or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided diat nothing in diis Sub-Regulation shall apply to; 

(a) a farewell entertainment of a substantially private and infonnal character held in honour of the officer or 
employee or any odier officer or employee on the occasion of his retirement or tnuisfcr or ;uiy person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertaimnent arranged by association of officers or employees, 

(ii) (al No officer or employee shall eidier directly or indirectly exercise pressure or infiuence on any officer or 
employee to induce or compel liini to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intcniicdiatc or lower 
grade pfficcr or employee for the entertaiimient of any officer or employee belonging to any higher gmdc 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or odier outside influence to bear upon any 
superior audiority to further Ids interests in respect of matters pertaining to his service in the Bank 

35. Sub.scriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or odier materials m force m an> area in which 
he may happen to be for the dme being; 

(b) notbe under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by die 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) notappearinapublicplacc,inastateofintoxication. 

Fjcplanatioti : 

For (he purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual hara.ssmcnt 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Fxplanation ■ 

For the purpose of this Regulation, sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances. 

(b) Demand or request for sexual favours, 

(c) Sexually coloured rcniiirks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

W itliout prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, orwho commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter, 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect, 
fiii) Withholding of promotion, 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of lire whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

fii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 
h'jxplnnaiian : 

Tlic following shall not amount to apenalty within the meaning of tliis Regulation: 

(i) wilhholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of incrcmcnt(s) ofanofficerattheefficiency barina timcscale.on die grounds of his untUncssto cross 
(he biir. 

(iii) not giving ;ui officiating assignment or non-promotion of an (Officer to a higlicr grade or post for which he may be 
cl igibic for consideration, but for which he i$ found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo- 
lion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to tlic previous grade or post of an Officer appointed on probation to anotlicr grade or post during or at 
the end of tire period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to lus parent organisation, 

(viii) tennination of service of an Officer; 

(a) appointed in a temporary capacity otherwise titan under a contract or agreement on the e\piration of tlie 
period for which he was appointed, or earlier in accordance witli tlic terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the tenns of such contract or agreement', and 

(c) as part of retrenchment 

Pro\’ided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of tlie imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding l.'i dais or such 
c.xtcndcd period as may be granted by tlie Competent Authority and the defence statement, if an\'. submitted bv the officer 
sliall be taken into consideration by tlie Competent Authority before passing orders ' 

Pro\ ided furtlier lliat no order imposing any of tlic major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed witliout the charge or chargc.s being 
foniiulated in writing and giv en to the officer and enqiiirx' held so tliat he shall lun c reasonable opportuniii to answer tlie 
charge or charges and defend himself' 

Proi’ided also tliat an enquiry need not be held if. 

( 1 ) the iiusconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal . 

(ii) the B;mk has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he iiiav be liable for such misconduct. ;uid 

(iii) the officer makes a voluntary admission of his guilt in his repK to the aforc.said show cause nolicc 
II Em|)lo\ee,s 

(a) Penaltiesfnr minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(lii) w itliliolding of i ncrement for a period not exceeding 6 months 

(b) Penalties for ma jor ini.scondiict 

(i) line 

(ii) vvillilioldmgot uicrcmcntts) 

(iii) witlidrawal ofsiiecial allowance 

(i\) reduction of pa\ to next lower stage iipto a maximum period ot 2 i cars m case the staff has reached the 
maximum in the sc,ile of pay 

(\) removal Ironi sen icc which shall not be a disqualification for future emplovment 
(\ i) dismi.ssal 
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Pro\ ided Hut no order imposing any of the penalties specified abo^ e for major misconduct shall be made cvcept 
b^ an order in \mtuig signed b\ the Competent Authont\ and no siicli order shall be passed vvitliout tlic cliarge or charges 
being fonmilated in wnfing .ind given to die employee and enquin held so tliat he shall have reasonable opportunity to 
answer the charge or clunges and defend himself 

Pro\ idcd further tliat .m enquiry need not be held if 

(i) die misconduct is such Uiat even if proved the B.mk does not intend to impose punishment of removal or 
dismissal and 

( 11 ) the Bank has issued a show cause notice to die employ ce ad\ isiiig limi ot the misconduct and die punish- 
nienl for w Inch he inn v be liable for such nusconduct mid 

(ill) the cniplmce makes i voluntary adiiiissioii of his guilt in Ins reply to the aforesaid show cause notice 

39 W.uv erot the (iroccdure 

The leqmremcntsof Uegulalioii 38 ina\ be waived bv tlicf onipcient Aiilhoritv 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the ( oiirt of Law or Court martial or 

(b) where the officer or cmplovee has been convicted on a cninmal charge or 

(c) wlieic die officer or employee has been absconding or 

(d) whcreit istoranv other reason imprachcablc to coinnuimcate with him or 

(c) whcreit isreasonablv not practicable to obsen c the procedure preset ibed under Rcgiilalion 38 

Prov idcddial no icqiiiicmcnts of Regulation 38 iiiav be w in cd unless ic.isons loi doing so arc lecoidcd in writing 
ind placed betore the 13oard 

4P. Delegation ot the jiovvcr to enquire 

The ciiquin under Rogiilatioii 38 and die procedure with die exception of final order inav be delcgaicd bv die 
Competent Autlionlv to an officer who is senior to die officer against whom the proceedings aremsiiiutcdand m the case 
of an emplov cc to any Officer 

Prov ided that the Competent Aulhoritv may in his discretion noimnatcanv Olficerworkinginthc B.mk including 
those deputed tiom othci mstilulions to conduct die enquiry 

41. Common enqijn'x 

Notwitlisiandmg anv dung contained in these Regulations il Iwoolficcrs m dillcrent gr.idesor.iu olficci and an 
emplovccaic im olvcdjoimlv m m incident and discipliiiaty proceedings aic sought to be msliiutcd against bothol them 
and the C hairmanisot the opinion tliat having regard to the lacts mid circumstances ol thcc.isc the Competent Authontv 
111 respect ol both die officer and employee should be the s.iinc the Cliainiian may direct that the Competent Amhority m 
respect ot die Olficci shall be the Competent Authontv in resjicct of both the officer,iiid employee involved -ind a coiimion 
enquiry sliall be licid mio die cliaigcs .igamst both of them and the delegation ol power to enquire under Rcgnlalioii 40 ,uid 
dicpioccdurc with the exception of the final order shall be in favour ol die same enquiry olficcr 

42. Cm nipt practices 

Nnthwithslandmg anv tiling contained m these Regulations the lollowmg provisions sli.ill .ippiv where it is 
illcucd 111 U an ollicsr or emplov cc li.is been gmlly ol comipl practices n.imely 

(i) WIicic it IS alleged that an olficcr oi cmplovee is possessed ol dispropodion.ilc assets oi Ih.n he has 
committed <ui act ol cninmal imscoiidiictorwlicrcdicnivcshg.ilion ,ind prool ol llie.illcgalion would require 
the evidence ol persons who arc not olficcrs or employees o( the Bank or wlicrc in die opinion of the 
c haiiimm die mv csug.itiou into the allegations c.uinol be coiivcmcnllv imdcn.ikcii by llic B.mk Ihcmvcs- 
tig.ilion into the allegaUons may be entrusted to (he Central Bureau ol Invcsligalion or the Ccntr.il Vigilance 
Commission or such other Aiidiontv as may be .ipprov cd bv die Chairm.in 
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(ii) If after considering the rqtort on the investigation, tlie Competent AuUiority is satisfied tlrat there is a prima 
facie case of instituting disciplinary proceedings against tlie officer or employee, he may send the investi¬ 
gation report to tlie Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whedier disciplinary proceedings should be taken iqi 
against the officer or employee concerned. 

fiii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the ciise may 
be, tlie Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, tlien, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any otherperson who may be nominated by tlie Central Vigilance Coiiuiiission for 
this purpose, 

(iv) Tlie Enquiry Officer shall submit his report to tlie Competent Authority and the repon shall be forwarded 
by the Competent Authority to the Central Vigilance Coimiiission for its advice as to wlietlier the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. Thepenalty or penalties to be imposed shall be decided by tlie Coinpcteiit 
Authority after considering the advice of tlie Central Vigilance Commission. 

Explanation ; An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act. 1988 or he has acted for 
an improper purpose or in a corrupt maimer or had exercised or refrained from exercising his powers with mi improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a'legal practitioner witliout prior permission 
of die Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains tlie age of superaimiiation, shall 
be deemed to be in service even after the age of siiperaimuation for tlie specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

Cii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in seri ice on 
the date of superannuation but the disciplinary proceedmgs will contmue as if he was in sen ice until tlie proceed¬ 
ings are concluded and final otder is passed in respect tliereof The concerned officer or eiiiploi ee w ill not receh e 
any pay and/or allowances after the date of superannuation He will also not be entitled for tbe pa> ment of 
retirement benefits till the proceedings are completed and final order is passed tliereon except his ow n contribu¬ 
tion to CPF, 

Explanation : Tlie nonual retirement benefits such as encashment of prii ilege leai c and Gratuiti should be 
withheld till the completion of tlie disciplinary proceedings and passing of final order by tlie Competent AuUiority The 
release of benefits would be as per die final order of the said Authority, 

45. Suspension 

An officer or employee may be placed under suspension by die Competent Aiidiority. During such suspension 
the officer or employee shall be entided for subsistence allowance as under. 

1. In case of an Officer 

(A) Basic Pay 

(i) For the fust three months of suspension l/3rd of the basic pa\ wliich die officer w as draw ing on the date 
prior to die date of suspension irrespective of the nature of enquiiv 

(ii) For the subsequent period: 

(a) where the cnquiiy is held departmentally by die Bank 1 /2 of the basic pay die officer was draw ing on the 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency l/3rd of die basic pa\' for die next three monUis and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
apphcable to similar category of officers. 

2 . Incase of an employee 

(A) Basic Pay 

CO For the first three months of suspension 1 /3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period ; 

(a) Where the enquiry is held dcpartmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
tlic date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry' is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, wliichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcpresentative(s), 

(B) Allow ancc.s 

For the entire period of suspension dearness allowance and other allowances cxceptuig special allowance, if any. 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees; 

Provided tliat no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
fimiishcs a declaration tliat he is not engaged in any other employment, business, profession or vocation . 

Provided furtlicr that if during the period of suspension an employee retired by reason of his attaining the age of 
superaimuation, no subsistence allowance shall be paid to him from the date of his retirement, 

46, Treatment of suspension period and allied matters 

The Competent AuUioritv may. while imposing penalty, also direct w hetlier the officer or employee shall be paid 
tlie •difference betw'een the subsistence allowance and the emoluments which he would have received but for such 
suspension, for Ure period he was under suspension and that, if tlic Competent Autliority decides otherwise, no order shall 
be passed which shall have the effect of compelling tire officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otlicrwise as the Competent Autliority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to tlic Appellate Authority mentioned in Regulation 48 witiiin 45 dav'S of Uic dale of 
receipt of the order appealed against. Tlie Appellate Autliority shall consider the appeal and pass suitable order 
preferably within a period of 6 montlis. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Bomd where the Chainnan or Committee of Directors is tlie Competent Autliority. 

(ii) to tlic Chainnan where any other officer is die Competent Audiorily. 

49, Requirement of an a|ipeal 

Every appeal shall coniplv with the following requirements , 

(a) it shall be in writing and couched in polite and respectful huiguage and shall be free from umicccssary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOW ANCES 

5(1. \^hen accrue and ])ayable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of tlie 
service of an officer or employee md shall become payable on the last working day of the each month in respect of the 
service performed during tlie said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from tlie Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In tlie case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following tliat on wliich the death occurs. 

52. Increments 

In a scale, tlie increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whcdier such service be probationary, officiating or siibsUmtive: 

Proi ided that an officer or employee shall draw increment on tlie first day of the moiitli in which it falls due 
irrespective of the achial date of its accrual 


QiAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leaic 

Sub ject to the proi'isioirs ol these Regulations an officer or employee may be eligible for the following kinds of 

leave. 

ta) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinaiy Leave 

(c) Special Casual Lca\ c and Special Leave 
(0 Maternity Leave. 

54. Authoritie.s empou ered to grant lea> c 

The poll cr to grant leai c shall \ esl in the Competent Autliority. 

55. Power to refuse leai e or recall an officer or employee on leave 

(i) Lca\ c cannot be claimed as a rigid. When nrigencies of Uie ser\ ice so require, discretion to refuse or rei okc leave 
of am description is resen cd to die Competent Authority. 

(id All oltlccr or emplovecon leave may be recalled to duty by the Competent Authority whenever die Bank deems 
fit to do so 

ProN idcd diat if die officer or employee is at that time out of headquarters, he shall be eligible to be paid the actiud 
expenses inciiiTed b.\ liim and die members of his family forretumiiig to die headquarters 
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56. Pluce nt reportinjioii icturn tiom leave 

All officer or eiiiplovcc on lejv e shall unless otherwise iiislnictcd to the contran rclum for diitv to th^ place 
where he was posted before proceeding on leav c 

57. Leav e not admissible tor an ottlcer or emplov ee plaecdunder suspension 

No leave shall be granted to an officer or emplov ce under suspension 

58. Casual Leave 

(1) An olficcr or emplov ec shall be eligible tor c<isual leave on full cinoluments lor 12 woikingdas s m i e ilcndtr 

V c<ir 

Pros ided tliat not more tlian four days casual leav c niav be av ailed of at anv one time ind 

Pros ided further that holidav sand Siiiidajsmav not be combined with such leave m such i mannci is to increase 
the absence .il anv one time bevond si\ davs 

(2) Casual leav c to an officer or emplov cedunngtlie first calendar v ear of his sen ice shall be idniissiblc on a pro¬ 
rata basis ,ii ihc rate of one dav lor each completed month or pan thereof 

(1) (a) Casiuil Icitvcnot av ailed of m a calcndirvearinav besiiffivcd or prefixed to sick lc.iv c intlic lollowmg vear 
m respect of an officer 

(b) Casual leav e not av ailed of in a calendar year mav be coin ened into sick leav c on full subsi mliv c pav in 
respect of cmplovccs Such sick lc<iv e shall be m addition to tlie eligible sick leav e limits prescribed in Regulation 60 

(4) Casual leave mav not be grmited m combination w ith anv other kind of leave except as prov idcd under sub- 
regulation (1 )(a) above special c.isiuil leave under Regulation 62 and mateniitv le.iv e under Regulation 67 

59. Privilege Leave 

(a) Scale on which Pnvilegc leave is earned 

(1) An officer or cmplovccshallbc eh gib Ic for pm liege le.ivecompuiedat one dav for even 11 divs ot sen ice on 

dulv 

Pros ided that at the commencement ot service no pnv ilegc leav e mav be av ailed of before completion of 11 
months of sen ice on duty 

(2) The penodof pnv ilcgc leav e to which an officer or emplov cc is entitled at .mv time shall be die period which 
he has earned less tlie penod av ailed of 

(7) An officer or emplov cc on pnv liege leave shall be entitled to full emoluments tor the pci lod ol Ic tve 

(4) Pnv liege Ie<iv e m.iv be accumulated upto 7) st December 1989 tor an aggregate period iipto 1 SO d iv s .iiid from 
1 St Janiian 1990 ihepnvilcgc leav c may be accumulated upto not more than 240 d.iv s 

(b) VVbcn application should be submillcd 

0) Application forpnv ilcgc leav c shall be submitted by m officci or emplov cc one month before the 1 itc Irom 
winch leave is required 

(u) Application which does not satisfy the .ibovc requirement of sub-regulation (b)(0 mav be i el iw.d w ithoiit 
assigning anv reason 

Provided dial if live Competent Autlionfy is s.iUsfied that such notice was not possible be m.iv w.nvc this 
requirement at his discretion 

60. Sick Leave 

(1) The sick leave/medical leave account of everv officer or emplov ce shall be credited vvilli medical leave in 
adv ance in tw o instalments of ten dav s each on the first dav of Janiiarv and Jiilv of cv erv calendar v car 

(2) (a) The leav e shall be credited to the said le.n e account at the rate ot 5/7 dav s loi each complclcd c ilcndar 
month of service which he is likclv to render, in Uicsick icavc/incdical Ic ivc of Ihe calciid ir vc.ir m which he ic appointed 

(b) Tlie credit for llie sick leav e/medical leave m which .an officer or emplov ec is due to retire or resign Irom the 
scwice shall be allowed at the rate of 5/7 davs per completed calcndai inomhiipto the date ol ictircmcnl oi rcMiii itinu 
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(c) When aii officer or eniploN ce is removed or dismissed from serv ice or dies while m scrv ice credit ot sick leave/ 
medical lca\ c shall be allowed at tlie rate ot 'i/t days per completed calendar month iipto the end ot the calendar montli 
preceding tlie Ciilendar month m which he is removed or dismissed from sewicc or dies m sen ice 

(d) Where a penod of absence or suspension ot an officer or emplo\ ee has been treated as dies non in a sick 
lca\ c/inedical leav e tlie credit to be ^ifforded to his sick Ic ive/niedical leav e account at tlie commencement ol iie\t sick 
lca\ e/medical leav c shall be reduced by one eighteenth of tlie penod of dies non subicct to a ma\inmm of ten dat s 

Prov idcd that sick leav c/medical leave can be accumulated dunng his entire sen ice snbfect to the following 
conditions 


( 1 ) An officer or cmplov ee shall be eligible to recciv c one montli s full emohiments dunng the period of sick/ 
niedic.ll leave 

Prov ided that if an officer or cinpl. , ee so desires, tlie Bank mav peniut him to draw full eniohuneiits m respect of 
am ponion of sick leav c granted to him mice the amount of such penod on lull emoluments being debited against lus sick/ 
medical leave account 

(lO Sick/mcdical leav c will be granted on pro rata basis dunng the first \ ear of sen ice 

( III ) Sick/mcdical leav e mav be av ailed of only on production of medical certificate issued bv medical practitioner 
acccpl.ibleto the Bank 

(IV) Am Officer or cmplov cc desirous of resiimmg dutv on cxpirv of sick/medical leav e shall produce medical 
certificate to tlie satisfaction of the Bank sav mg that he is fit lor dutv 

I xplonation 

1 Till die.ippomtcd (Lite an olficer or emplovee is eligible for 20 davssick/incdical leave lore ich comjilctcd ve.irof 
sen ICC Such leav c can be accumulated upto 180 dat s 

2 From the appointed date an officer or employee shall be eligible for 20 davs of sick/mcdical leav e lor each 
completed ve.ir of service 

61 Extraordinary Leave 

(1) Extraordinary lc.av e mat be gr.inlcd to an officer or cniplot cc w hen no ordinarv leav e is due to linn and when 
hav mg regard to his lengtli of service sick leave is not considered lustifiedbv the Compelcnt Authontv The duration ol 
cxtraordinarv le.ivclo be granted to an officer or cmplov cc shall not exceed 90 davs on am occasion .uid ttiO davs dunng 
the entire penod of his sen icc 

Prov ided tliat in exceptional circumst.mces tlie Ch.iinn.m mav with tlie .ipprov al of Board grmit cxtraordinarv leave 
iipio a tola) period of 720 dat s to an officer or ctiiplovcc 

Prov ided further Out in case of cliroiiic sickness of .m officer or cmplov cc the Chaimi.ui may with the approval of 
(he Board gr.uit cxtraoi dmarv leav c in excess of 720 days to him .aid the BocUd while according such approval, shall record 
the specific reasons therefor inwntmg 

(2) The Competent Authontv mat grant cxtraordinarv' le.iv c m combination w itli or m continuation of leav e of any 
other kind admissible to tlie officci or cmplov cc s.iv c as oihenv isc prov ided m those Regulations 

(7) No pat and allow ances arc admissible dunng lire penod of cxttaordm.mt le.iv e and tire penod spent on such 
leav c shall not count for increment 

Prov ided tli.it where the C ompetent Autlrontv is s.itisfied tliat sanction of cxtraordinarv leave was necessitated on 
account of illness oi .int other reason beyond the control of officer or cmplot cc he mav direct tliat the penod of extra- 
ordinan leav c would count lor increment 

62. S|)eci<il Casual Leave and Sjiecial laiave 

An officer or eniplov ce in.iv be gr.mted special c.isu.il le.iv e and sirccial leav c tor sports don.ition of blood family 
planning defending auoUier officer or cmplovce m .ui enqiiuy or for |ommg civ il del cnce serv ices or anv other purpose as 
mat be decided bt the Bo.ird m accordance vv itli the guidelines of the Central Gov cniment 
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63. IVlatemity Leave 

(i) Lc.ive upto a period of llirecmontlis at a tiinemav be granted by way of matemilv lc.ive including m respect of 
post natal period or at tlie ume of niiscamage or abortion so however Uiat not more ili.ui 12 montlis ot such leave shall be 
,n ailablc during the entire penod of scrv ice of a female otficcr or employ ec 

(ii) Matenutv le*ive mav be combined with any otlier kind of Icav e but any Ictiv e applied for m continuation of tlie 
former may be granted only if tlie request supported bv a certificate issued by a medical practitioner acceptable to tire Bank 

64. Lapse of leuy'c 

All leave shall lapse on die death of an officer or employ ec or if he ceases to be in die service of the Bmik 

Prov ided diat where an olficer or employee dies m service there shall be pay able to his legal representadves, sums 
w Inch yy ould have been pay able to die officer or employee as if he lias availed of the pnvilege leave tliat he Iwd accumulated 
at die tune ot lus death sub)ect to Sub-regulation (a)(4) of Regulation ^9 

Prov idedlurtherdiatyvherea staff retires from die Bmik's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for die period of pnv ilcgc leave he had accumulated sub)ecl to Sub-regulation (a)(4) of Regulation 59 

Prov idcd also dial m respect ot the employee where his scrv ices arc temunated owmg to retrenchment, he shall be 
paid pay and allowances for the period of pnv ilegc leav e at his credit 

65. Furnishing of leav c addivs.s to the Bank 

An olficer or employee who has been sanctioned leave and leav cs his place of duty shall furnish to the Bank dig 
address at which he can be contacted wlule out of headquarters 

66. Commencement imd termination ot leave 

(i) The first day of Icay cof m officer or employee is the working dav succeeding that upon which he h,mds over 

charge 

( 11 ) The last dav of leav c of an officer or cniplovee is die working dav preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) All officer or employ ee shall be eligible for loining time on one occasion to enable him 

(a) to )om a new post to which he is appointed while on duly m his old post or 

(b) to |om a new post on return from leave 

(2) The penod ot loumig time sliall be 

(a) m respect of an officer a penod not exceeding sev en day s exclusive of the number of day s spent of travel, 
and 

(b) ill respect of an employ ee a penod not exceeding six davs cxclusiv e of die number of days spent on travel 

(1) Dunng the penod spent on )oming time, an officer or employ ee shall be eligible to draw (be emoluments at the 
place of old or new posting whichever is less 

(4) In calculating die jommg time admissible to an officer or employ ce the day on vv Inch he is reliev ed from his 
post shall be excluded 

Prov ided diat public holiday s follovvmg the diy of his relief shall not be included m computing the )ommg time 

(5) No louiing time shall be adnussiblc to an officer or employ ee whcti die mmsfer docs not mvoh caposting to a 
different place 

(6) No lommg Ume shall be adimssible to an officer or employ ee when Ins posting is of temporary nature irrespec- 
tiv e of die fact that the posting is to a pl.ice or station other than the one at which he is pcnnanentlv posted 

(7) No )oinmgtime shall be admissible to an officer or employ ee w hen die transfer is .it bis own request 
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CHAPTER-Vn 

MISCELLANEOUS 

68. Provident Fund and Pension 

(1) All officer or cmplo\ec who has completed continuous minimum service as specified m the Employees’ 
Pro^ ident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) sliall be a member of the Employees’ Provident Fund 
Tlic contnbution to the Provident Fund by the officer or employee and the Bank shall be m accordance witli prov isions of 
the tiforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Pro\ isions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Govenunent of India m exacisc of tlie pow ers conferred by Section 6 A of the said Act 

(b) Tlie Pension Scheme so framed shall come into force from tlie 16tli da> of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance witli the Sub-regulation 2 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be eitlier as per die provisions of tlie Payment of 
Gratuin Act, 1972orasperSub-regulation(3)hereunderwhicheverislughcr 

(3) (i) Every officer or employee shall be eligible for gratmty on— 

(a) Rehrement 

(b) Death 

(c) Disablement rendenng him unfit for further service as certified bv a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous serv ice, or 

(e) Tcrmmation of service m aiiv other way except bv wav ofpunislunent after completion of 10 years of service 

Provided tliat in respect of an employee there shall be no lorfeitiire of gratuity for dismissal on account of 
misconduct except m cases where such nusconduct causes financial loss to Uie bank and in that case to that extent only 

(ii) The amount of gratmtv payable to an officer or employee shall be one montli’s pay for every completed year of 
sen ice or part thereof m excess of six months subiect to a maximum of 15 month's pay 

Provided tliat where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
t ears 

Pro^ idcd furtlier that in respect of an officer the gratuity is payable based on the last pay drawn 

Pro^ ided also that in respect of an employee pay for tlie purpose of calculation of the gratuity shall be the average 
of tlie basic pa\ (100%), dearness allowance and ^ecial allow.mce .md officiating allowance payable durmg the 12 months, 
preceding deatli disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) E\ ery olficer or employ ee shall on his appointment declare his domicile m wntmg to tlie Bank m Form B m 
Scliedulc 111 and if such domicile is not his place of birth he must establish the same to tlie satisfaction of tlie Appomtmg 
Authonti 

(2) No officer or emploi ee who has once mdicated his domicile shall be allowed to alter the same unless he 
satisfies Uie B.uik dial the change is bona fide and m no case may an officer or employee be pemutted to change lus domicile 
in such a maiuicr as to increase the cost to the Bank of any such concession 

71. Transtcnilulity 

F\ cn officer or cmploi ec is liable for transfer to any office or branch of tlie Bank 
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72. linplcmentiition and Interpretation of Regulations 

(1) The Chainn;m may. from time to lime, issue such instructions or directions as he may, consider necessary for 
gn ing effect to. or carrying out the provisions of tlrcse Regulations. 

(2) The Gox'cmment of India may sifter consultation with the Nsilional Banjt interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Even' nilc. rcgulation.bye-law, or any provision in any agreement ora resolution corresponding to any of the 
regulations herein contained and m force inunediately before the commencement of these rcgulalions and applicable to 
officers and employees is hereby repealed. 

(2) Nolw itlistanding such repeal, any order made or action taken under tlie provisions so repealed shall be deemed 
to have been made or taken under the provisions of these rcgulalions. 


Declaration of Fidelity and Secrecy 


.SCHEDULE I 
(See Re}>ulatUm IH) 


Place ■ 


Dale———- 

1 .do hereby declare Uuit 1 w ill faithfully, truly mid to tliebcst of my skill mid ability 

cvcculc and pcrlbnii the duties required of me as ofltcer or employ ce of tlic .Bmik mid which 

properly relate the office or position held^by me in the said Bank 

I funlicr declare diat 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
infomiaiioii relatmg to tlie alTairs of die said Bank or to tlic affairs of any person havuig any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to tlic business of the said Bank or the business of any person having any 
dealing w idi the said Bank. 


.Signedbefore me 


Sif^nuture 


Same in full 
Designation. 

Signature 

Wwie in full 
Designation 

CARE: (To be on the line-s of GOT Rules) 

SCHEDULE-n 

[ See Regulation 5 {4)1 

Declaration to be obtained from ev'cry officer or employee on first appointment 

1, Sliri/Snit./Kum.___s/o. w/o. d/o___declare 

as under ■ 

(i) Tliat 1 am luimarricd/a widower/widow. 

(ii) That I am married and have only one spouse living 

(iii) That 1 liai e entered into or contracted a marriage witli a person liai ing a spouse li\ ing. Application for grant 
of eNcmption is enclosed. 

(iv) To be modified. 
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2 I solemnly affirm that the above declaration is true and I understand that in the e\ cal of the dcchtration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date Signature 

SCHEDULE in 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place 

Date 


I, tile undersigned, liaving been appointed in the sendee of the __ Bank hereby 

declare_(Place) in_(District) as my place of domicile 

2 *The above is my place of birth 

or 

*The above is not my place of birtli. My place of birtli is (Place) in _(District) but 

_(Place) has been declared as my place of domicile for (he reasons given below 


Name in lull 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


PB DHANEKAR. Chairman 
f ADVT-IIl/IVG15/2(X)l/Exh' ] 
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